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I LT
% feeety, 28 fewwaw, 2022

W, €. AU -TE S (s o)/ eoft-251/2022. —=ft aTE, 9edis Yaer Heqme, Foshal, AT
Tere eI Aterf=ad, 2017 (2017 & 33) it &M<7 35 FRT Y& AT &7 TIRT F:3a gu, Matatea ey aamar

g, daTa-

1. Tferm sfide s wrew: (i) = Rt s =fery s arefi swerer weere, e fafaa, 2022 2
(if) T TSI H 3Tk THTAA 6T A & TIT i

2. TR~ 39 R §, S o o @2t & sty st 7 gn-

()
(=)

35 GI/2023

"SrexfoTeR T AT "HHE" § HEAT % qeAford qig AT

"QrerfOTeR FTARE" AT "AeATOTE FAFH" T HEATH K qeAforw FwEAA § =AY A1 R wam Fw#Ar
e 2;

"grfarfae” & ATt et "t srfarfaee, 2017 (2017 #7 33) Sty €;

T AE FHATL, AL-TATIT FHAT" ¥ "T-Aeqf0F FHART H T F QOTorF 920 §
HHTT FEEL" ST "SATHET FHAT & 9 o= aeft =y a7 g,

@
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(®) " ITTErERT" & STeTEtaE STTAFT % el § ITUw I aATAT STHIeAt 0 G % fory a7 gIeT
it srfrefiar s wfine &
@) "FEiRe et & g § 7T AT oY getag AfaEwiaAt A FHEriat av w6 A
s Fe % oo oy a1 gy AR arfxe % e fagges arfererdy srfena €;
() " A STIFAFTE" & 6T T q&F TTaiaT Aferwre srfed g;
()  "ATEIER" G H A0 FTAEET § TR0 ST AT oo st €
(1) “FwrTeas” § AR gy R dwmEnere afin g, ST "ea™ F 'R AT wEhREt 4v
wfafafet & forw saard 2;
(1) 'AAATEATHSE: ATEFO" & e AT JqgAl-@ § TAFg [ gy TG Aqemaes
sTfareReor st &
@) "R FOreT" | AR foreAT wrdererry sfw et €
(®) R AT "HHRT qEEq" F A g0 AFAH F AqER ST qEAT F qUishTiersd 9 # g
HETTF AT, Hg-A=T 7 =T ST 8
() LR T e T TR AT &,
(®) AT | eI F & FEATAT ATHIT &, ST IdHT | STHT, STAHE Fra¥ U, HAwal
700104, Tf2r e # foura g;
) "TEATSUAHT FaT T 1985 ' AT "I TEY AT FAwr dar A7 1985 # A1 A< foraw
HATAT T a9 1985 H 3% 39 Ter=Td AT "errtea fafeaa srqafaa den & qar F=wi &
Affg Farg;
(@) "HEATA" | AT Tael HATH, FeAhdr AT g,
(1) "R | AT e "Jem e, 2018 St €;
(@) " E AR | IUTEE AT A §;
() I 9real Y 9T %, S THH T @ o = fafaeet § afvarfia a8t 2, i srfafRee ar et |
i aTioT g, S FHer: agr o1 g, S srfarfaay a7 A= 8,
TS F fore weara =afe F1 arHiw|
(1) AT Jrees: foreT, =, ariisd, SHIS #4T AT A0 G987 § Afrg gEr Ak 6w
T fard & o Uag A & KT AT A1 ST ATRT TAT ST TEAT AT I 17 7 2l
(2) IEDIR
(F) AT AT ATHTRT wfafa B o G & T sefieEed F 9w ue 700 | T 39T
TS ¢,
(@) T 9IS A gt 9 # amaiEed F foro Rt i e F aqew swiear fi
AT & TR[AT AT T AT <90
TR STEl, ATHT A1 ATHiER qiAfa dF R ¥ 6qE 981 8, 98 AT 9 e
afafa v 72 frerfet w2 % forg g Fear 81
T ¥ fore "oy T==Ay T ATHIRT

(1)

srferfeae 7 am=r 10 i IT-aTT (2) F @ (T) F AT T2 AUAT gIRF FT TN FId g0 e,

et aT9Eet & STqaTe, SeAT9 & g § § a7 Gae( Hl ATH A5 HT:

(F) TR TEE, ST eI A7 Aatia w6=mr g, Jree @ § =q7a9 ag a9 i qar i g
ST FTHTT | A0k T § H=1er i SAaT ST W97 g A7 39 H9TAT §

(@) T 9EET F fAEg AT AqTaATHE wraarel ATt A dfaa 98t gri




AT T TOT9H ; STETETIOT 3

(1)

(2)

LR

(1)

srferfaam Y amT 10 FT IT-9TT (2) F W (F) F ATHAIL, FIS T ALTeT ATHTHRT TTIErHRT

g ;

fraer® g7 st RgiRe it srafe T g9 9% 98 T 219 & #87 § &7 diF qgid Ugd are

H T FEEAT HT ATHIHA ¢ (AT ST

T I%, AR AT 3177 AIATIT Freon & f=F g1 Srar g, ar Ao {fwr g it arde

T UF AGI F Hraw Tamefier aravwa i afmar qF Fa;

TS HeRTT FEEAl AT gAT HI9E g A8 % Teqe T Uy FAS SATUAT,

T # AmaiAtese U ST aTer 7 ST qEEa § F UF T 9IS & qeqe gy gy ure

IEHTEETIT & g & ArHTeE BT s,

TH Aot F et o Tf~r ¥ oo A Reers g0 yem 3o oA F g A

F ey grer A weRt foRaT St

(i) regfore g T fAQerd gIT uTar ATFee oY 39 G 9aea1 & ATH & a1 §
g BT ST ST 1€ § Aried & o e e S % fore O g;

(ii) AL T & forT a7 v "t 9Eedi % A9 w0 TORAT Getod ahug g a7
T ST

HeTT G IS | ATHAGE 70 ST a1l T 92541 # 91 § 497 F4 F o uE

o =TT Yo FEAT g,

TS o TR AIEIT T TTHT TTHAT FT AT FA gU STTAFAH AT FIAHIA T & a9 %07

STIHT AATY F TLAT U AT FEARA & (o0 ATHATRE 6T 1 Fahar g1 &fe==r i

T & T8 a1 At FoheT off Fraeaar Y ot ordt it wear § & Sy,

et HTT gaeg & A1 F 9857 & &9 # g A O qar g 7w e i arfe ®

FETT ITNT T ST IT 99 &;
TS o seFeq fonar T AT sifaw g

TS A GEAISIT aEdT HT ATHIHRT

& AT AT (A=A S0 % FHIS o qIedl § H AT g AAFaH G A<k AgAord 6 ST
T &, el ¥ T Taea % & § qrared & gl
RIECIR IS EEH

()

(=)

IEDIE

()

(=)

e, ATATATH & 91T 10 FF IT-LTT (2) F T (F)) & AN TIEAT H AATIOIT HT, ST
eI & T4 21 8, el UF a¥ & g it «« 1 srater & Faied s # i
TEHAATIE S JXT 4T 8;

TS BT ST FF F FH U5 a9 gl G F I g g A7 oeeh am| & gy g
TEITH & 3T AATT | FH F FH a7 a9 F7 799 2

QITET ATE ATHTSRT AT et T T8 & ST A ST a1 SATTF @IS & JTead F a0
IEfEETl F AT UHT 01

TS § ATHIRA & for "oy ST qrHiE gty are & ffF fi e F = § T an
IFHTEATIN il AT T AT I TIeq AT ATHT FTE ATHIEwT FIHIA HT AR & qe
ol g, a8 ATHT 1S AT arufa #7795 Rrerfel #3 F fore #g aar 2

af~a F €0 F T F F e gear F Bt sSfgawri &1 aq 1w - Sen w1 e gematEs atewry af=a

TS FT SSH F GATAT | ITAT T ST FTAT TGS ST THATU

TS fY 95 TouF T 9T H F9 H F7 UF 97 20,
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TS FT TeUF ToF T ALTAAT TLALT G T AT Teqer AT SIS F Tl Taedq H7 UF fAgre
Fre T T off S & forT s 7 757 F,

TfT TS 7 sreger et off oo & eraeft orfRRa T AT A H srewe €, a7 srewet et Y o
FH w4 F o0 v qeex A Qg Fom uw Ay ate f aqelRaft § suftag geer d 9
e Y AT T FF FA % (00 FaTa FIT;

T TEEAT T Tierd & srfer % forferd ey a7 stexer v 29w S e,

uger fafeamt v srferEeT F qorara By off derew #1 of 9 % 7-fer agua 7 wia
#¥ ATT9THAT BT,

e it Fzat § o= o o asfy vt &7 ol srerer afga sufRaa geegt & agafa B
STORM TeEgT & 19 AGHS F AT §, IR AT qaerd e 97 HSegl & T909 Jaad o
srfersk i T qTew g,

FeAeT igd JTS & To4® G2 & U1 g1 Q@ UF wa¥ § qaa19 g &Y af are g Hetfa
TR0 STy aTer ToReft o7 O |t it FHTEAT g, a7 LT o ITE THE ATAh U [Hurg 7 g,
qf=a T Jo% il o a1 92% 6 T § FH T 77 Ugg (&7 T8 a1 & TAF 9267 &l
ST,

Fowt T TAAT T AT BT 7 T ST 7 SHA IT e g7 T JaeT o I 9% Foft ST
TRt B ¥ FfT TAT AT ATGT , 97 TH ST F AT FF K qerE &9 9 i /e s v
SHA AT FFT o A |, ST 38 AT =61 S g

o g=aT § S5 &1 T T g Sl T87F FqraT ST,

Femef fhrgl TaTaed® @AW g2 0¥ A= # & o &0 a9 it g=41 92 97 &7 @9w 9o
T HHAT 2

AT T I GEATT F TIAT F HIa< AT T STTUIAT, ST qF T 37827 g7 STod 140 F 0w
AT GIT U T T il g1 Agl il Sl &

T, AT 1 AT FITHE AT TATHIT 6 TIEAH & 951 H T o Al ATATT & T 85
FIAGAT AT REAT T4 Aol AHT TTHEE TEATAST A Gi=d G 95F F FH § F7 q7d (&9 98
HEel 1 aiATrerd T ST, s o TEH 9o 5 At ¥ aqured 6 ew g )
ATATSTT Al T SATCAT &

= A=t F srqured § A7 srexer it AgHiT F FH GHT F AT I ATFIT UHT SSHT 6 (AT
FragET # T of froe #r et e % wearat it g=ET dow ° w9 ° w9 2 i ugd 9t
Frs AT Tahed, FaTT zae 6 S8 aIS #7 2% & G0l 1@ hl Aa9TwdT gl, S+ a9 qa&d1 &
A= F=AT FIT AIATAT ST Tl T &

TH THTE qATerd &g off HeheT IaaT & THT 37T aTeashT<r R JTHT VAT Hhed a1 il a5F §
EIEGRERIRIR TS

T UH TcdE AT | TS o6 T2l H § TA18 T(A90T & AT F Hhod F ATAT ATAGT a9 (6T
e,
FTE & qF =l HAATal FT FAGT G FIT A1Eg FE Q9G] & HGL TA HAT ST 7 are
F a7 gt FT =T AT ST,

FTAIT T HATAT I AT ATE 0l STAT S5 | I % [oI7 7@l ST,

FTE FT TS TIET, Feald GLHIT AT AT ALHIT 6 ATHIHIGE ATh 6 (AT, ST Teqe i AT &
a1 a7 7 SATAT A7 Aokt H AR A F et TEaT g, |18 1 HEE T Thl 2,

FIE AT, ST ATE T T3 | 907 o 6T ol & 781 8, 9oF ¥ 9z fofed 9 7 sufeafa % oo
FHTT 7T,

STt srexer AT Heers &t v ¥ Rufa sait srwfeaa g & deam & {a & Jorma [ o
ATTITFAT B, AT oree, FAgers o qormel F U qQer ST T o ¢ ST AF9TF gl, Sl T F




[9TT H—=ve 4] T T TSI © TETLTI0 5

10.

11.

12.

o srenme 7 St Hforfrd F3AT: Tig UH Areer STl 92% § 918 g AqaHedq & o yeqa o
STUA|

S F et i A=t F yamofiseor f Gf x5 afveEt #1 @

(1) o=, oo FafaT geareae & defia, a1 F a3ff smeert o Bffeaat #r yarforg @ s=r & T
#T o & Fwrag | srforfortea B = § & a1 % srewer gy dqHited B T ;

(2) af=e, 9 & ATHerET FT TTeqT R

T Fit doF1 A 9T A F /T T F ge=wt * g w9 - 91 F qaeg 1= stearta shrar w1 aea w7 F,

asft T F AT ST T5F [F F gHaT BNl

(1) TS, A % o7 U qaf afHfd 7 TS F3T T TS 1 IHh [G=1e, A0 T 5% ok & (o0
fRrmTTer F;

(2) I AATY T T ATE T AT Fe off ToF g[oF AacIaed] 9 F TATET g ST

gfAfagT &1 T
(1) TS, AT FTAT F AaTeT § are i qgraar # & forw srfafa i g 20 i 37-amr (1) F
o= FAeferfera afafhast 1 77 Fam-
() IESREITIRE
(@) o= 3 fAmtor wfafa;
@) RfSea s affq;
) e wfafa;
&) FTTH S T,
(=) Iy yage Aoares adteT afufq;
() rger &t Aeures aftar afafq;
(ST) Ay e wfafa;
(=) @ gL Fitd|
(2) TIE 3T ITHT AIATAAT F ITH AT FTAT 0 FIA 6 (70 GeqT % qdT Afoerat v Friai a6
TE ET;

(3) ATHT TS HEAT % HIHAT & I(oq e & o0 qaf FiH{aaT 9971 95dT g, J9T1 9g Irad a9,
(4) =7 ATt F w7 g T st 7 < T 2

AT F YT F 93 GaT § FHATRAT HT FrES, TRAHT i [ee Tom ad
(1) Atef== e & g g 37T HEATH % UF Fitatasd o Fiaee a0 & arf, e e & asf
FHATL HATST FEATH Hl TaT H T Todl 1Y 3 A=A 6 STSEl 6 AT &,
(2) frerme deam & asft st v et i Feyw s od sadr Fgie 7 Feye s odt s
eI # A0 e Raat sfiw @y s [t @47 (@fiaor F== 6w o) 9 aww fi
At gmer efara gt w2
EHICIEERERIER IR BRI ERIE AR E BRG]
. werratae et i Fawar i< qersma F aREdy
(i) TEHITT TOETRAT 37 o=t & aemgdiit saqe ofiT Rrarfer aift ot e srfaferfaa
A1 S
(ii) AT % G AT ST TT-Geq s FHART T [ATIAT FT AT § T8 Ivg G197 T0
FTAT &1 HTAT TR TG,
(iiy TR ofr Sterfor ar dv-drerfors womataE Fw1F & forw, Meers a1 % aqHred ¥, TAE 9w
¥ foro st fRgfRe % aer, Sk T sl Roarté seet o e s e faat
#r TuTet % frae Fentera w2 #7 s Q)



THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

g. Tera TS TikaTst f Fawar i) aorsma F ufads: sifafaw 6 g 11 f s7-amr (1)

srefter, weer 7 oy oAt aiEEETet # arew 3E a8 7 Gy Smar e S A ¥ e
Tt 7 sroeTe | wge AT arere AT I om

13. grerforen, TamafA®, T i s FH=ATRAT Y geT, aferfeaat, wder i ¥ar iy o)
. faveror 3R Srerfores weTE it HEAT S} wferfeerE

(1)

e, gaF-gwT W gy FEw oW gogied afifa & ggrEar ¥ siv "€ w F
SAFTETHS TGl i Fal & TTATATIAT T TAYe, TTSTHA A0 AT, ATHLTT SALTRATAT,

TUTH T ATTITFATAL AT FET % AT e FAfarear 7 aefverr s qo g &t Jew
ST T FT AYATT AeAFHar 9T i o,

THTAT F AT U 1T HEEAT T THZATE ATFLTHKAT T FETAT AT FTAT ST THT €

rzere, deafors gfvag o qerHel & GEATE o AR AT 6T A7 AquSar F qag § 1 7
T ST (oT FTSTAT T TRRTTT T FISAT 3T IHF FIATaDT I a1€ il aruF &9
T sr=rae R STaT AR ;

TR 6T HAT I A€ 6 AqHIGT TT AT dTe 6 ATET 6 AqHIGT F (A9 FHr
qEE HI T Fe & o1 qerh g,

AT, A Fq¥, A 3T TSI T 9T, AL gIeT (HeTid i S,

Tt foreror sfiw Sreaforsh FH=TRAT % T TR &5 3T arfus foearas ater &
AT

T Y TR &7 T TgaT (Haer g1 U qTeasly o =Arari=rd ST #7 9" Fid
TU AT ST HHIT qATrh HEATT 00 AT 1 318, e =i et 7 918 F37 # #7ag A 9961

g. < Qrariors a7 WA, TR i R FUATIAT =t H&AT X wferfsaan

(1)

(6)

e, g gematas AT o7 o= FT qETa qureTiaEt & wHd ¥ q9T-99 9%
AT-SreA O, TOMETAH ST Tl FHATAT Hl HEAT T SAATHAT I THIAT T g0
IEIGERIETTIN

e, qeT gematae stfera 37 o q’ GEIT TLTRAT % TIHeT T FIE H FHATL
Ty Y FRrRTer FRM ST T Ha’t | giorg aat i g@ear wr Ay wam

TUH TS o o, Sa &<, 9 AT ST T 97 GaRTT g1y et it o,

qeft Fz-foreror wormAt=F, THATN ST AT TR F FHATRAT % H&T TOTH &, It
Tt AeaTas qeTeT 7 e g

T THE TR 31 L TeAT (Haq® G Hed TATHNF ATGFRT S o= T FaEa
TUIETRAT & TEHS & T Teaefl 3T =ATIERT THRAT &1 9Ta Fed gu &l ST 99l &,
TR HEATH T Sraet 372, fem oiie Stet &1 9T F3d # 7ag o 9o,

TS o ATHIGA 6 AL 9T HTF AFeTHAT F AT IT T&I Fl AL TFHaT &;

. Foft FHETRAT o7 T qaT it A

(1)

(2)

Tqeft FHATRAT A7 0 Fwrd FFawo § iy qfasret s St § sqan s q99-
THA I qeH I g 747 AR stae Fdeai &1 ITel AT Aaedq gl
FHATHEAT F Fd=T 3T AT H¥ o IS FIRT TLATIT TEAF F H1d AFaSt g AT
g |remr i =W, 2017 Tomasa® aiaddl aigd arR[ gRT Fdeai & 39 Tedqa
AT FAT AT AT F G H AT Y ®Y F A0, a1 [HEw, 1985 g FAT A8h
o o €, Fefatea vy M/ st/ sfeEeTet e Suag sEeds aadar
AT A

(F) gt 77w & 2 7w, 1922;

(@) ¥ frfaer Far (=) e, 1964

() et frferet Jra (anfiaror, e s srdfier) R, 1965;




[T [1—=e 4]

AT T TOT9H ; STETETIOT 7

®)

(=) e Trfarer &= () fRaw, 1972;

() L SuTIA/ELE A

T wTael ®, St FU=rrat f Jar oat w1 ARt w8 o1 Gt f w1 d g, o
Ao, e e, F R dar (@) Fam 1972, Rftai/sfafat i/t &

IUSYT F FHT-THT T HeTAd AT STaT g1 FHT-q9T 9T AT AT G9HTT 6 AT
AFTF TATAT TIZd AT B

14. €A F ALATOH, TATHAD, THADT ST ST FHATAT T TIIAT, qT0T, 95 6T o i< FgRe

TEf
F.

g,

JRAT: T STeme 9T FEATRAT Y AT 6 oy, FeEard ardsmsunT F4r ey, 1985 # @
FT T8I €9 F AT ST I q12 HLATET F w7 § fAfgd it Ao

TR, TEATH % FHATRAT FT A AT & == Bram 737 3, 99 & FH=IT, 99 @ FHAMT,
Y g T AT ST 6 = seer T T g

79 FeET AT AT F =L 10 F 17 F IITA@H H e ®

791 FeEid AT AN F =L 6 H 9 F Jaa9TT | g @

791 FeEi g 9T AT F L 1 T 5 F a9 | g T
Sterfore wat it RgRe f 1

(1)

STet aat 1 Href 9T gIT 9T M ArgeTss g, UHr 9ot ared § gor s F qreaw |
FTTF €T  THRIAT M AT T IT0AT 3fi7 afs ez gr, ar fEeen § B#Em
RfSea iz, wroe fiftar, Torme 9w, T8 s g% § Ser F adff F et o
IRENESRERIRS IR E 1S

TEITH T STAYARATSAT T FHT T T FIA 6 (o0, FEATT Tq ST T FH1T TGl & o7
TS TTH T THAT 5 31T AT g1 UL Ivg, HATIAT FT Thal &

TR 6T AT |, FTHTOr FATATIET 3% oRr faferear 1 3= wgea faam soam;

aers FeaT #t fAfore sraea=harsit F e 9% AT gq AT & o7 SRR 97
Tahrer FiAf, Sreafors augt o aredt Faust & gwwel I o IFfiEaTet w7 qedih
T % ToIT U ST =73 AT F7 o o7 geaise T 3,

STef a1 & ey A7 Ao it 77 § Rafq sat srafens g & deae % B & 99
e & fore aorrer i o it sraeaenar €, e d@eume &1 et gt i & et &
ST AT FT AT ATAT TF & LT F T FI g0 UH QT AT FT TFhaT g S0
AT T, TIQ UH AT STAT 55 § a8 gIT AqaHda & forw yeqa & ST,

ThTT =9 ity f == Y gRi ST Aees g qwa-awy 97 66 G i
AT AT % T § T & 70, i 3690 o727 & ®9 § [[a9® i qhranege
(ST 3T SATHATT) 9T % & H AT 6A1 ST i Afaih &9 § "4t aqgt %
9= AT ST G TeeT ATl TS oA g, ¥ THH uF Al gaeq off oA
BT ThaT g S IS F JGeT AT 1S ALqeT g7 T8F € F G 91 a1 Taht
afafaai #1 Tae7 g;

T3 a2 Adfaw Aot Agers g " ==+ atafa £ Frerien & s 97 B sar g;
TS, ANTHT a1 Foh & Teft 72 "vrg Fgleat £ qf wom | P, ol 9 1 gHa
FoT T wdt siv qarefa, Gl ot sl afta geam % G, e sie o
AL F AT F AT 27 72 2

Tt off =afxp 1 "eht woff g Rt e o2 a9 9% s w8t BT Stroen sta @ i 3@

T HeaTe gy aAIted A1 Ftatey s a1 seadrer grT @ s R
e 3 for ymfora 7t o stmar €;
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(=)

(12)

et oft =t &1 ol ot uT o 99 9% Mg @ AT STo, s9 9w & AR
STTERTET S a7d | §q€ 7 1 ST {3 SHH1 90 ¥ @ =2 gl
TAF FHATT HT A9 FAAE T F THT FEqrasit q1eq (I+9 3f7 geg TR g

ST ST YHT9T 9 AT ATeATHE FE=mer gred 7 YW O 1 AfEFAe SHOr 95 v

e A HqE F O U e SUAh ATe FTEANR U9 FEd THT AT SEH Qid 9%

IEAT ST TATT o THTT % FF H TEGT FHIAT SAFLTF g,

eet FRE % J9T wos FHATT T GEATT F @GP F orw st drerfors FRaar, @

FE AT, IO H =, O IS F FEarestt THI, IqAtd ATfS F 7T H

STHTOT O3 & AT ArEaeqs g afs fBreft oft v, g aran stmar g & wd=r 9 368t

AT TEIT 0T g AT I [Saolt &l Td 06 F Teqd AT g S 39 AT 39t AgRe *

o S 39§, a1 "5 3T SIS wAATE FA H ATIHT e T g,

SraH TR it AT AT g1 Tl 8

i (vl dwm 9=t v fges ot safeat & = & 7 sate F oo e

Fefte T ST

(F) TEII& A= |, 9 A=d T = % &7 92 "¢l 9ot g Fyes FEtha
foreqant T 2T AT T TRATEAT STty & [T G| TIE AT srafyr % e [
ZT<F H FHIEAT 3T FArases Te9+ & ofefia, Fg<s =afr & afvdrer safy

qATH 6 ST Tl & AT TAH TEHET & TIAET T AqgA-"@  F Fqa
ot =7 & qfe &t srosfn afe afidtar sEte F S J=29=  qrosEs Taat

ITAT STAT 8, a7 areter srafer #r sfesraw &7 a9 F forw agran o "@ehar g, =9
ot o stefie fop ot afelverr =t vaT feame e @ 8, ar el of a9 s ad
H STfer At g, AT TAgfe $7 odf & SIqaTe SEht 4T AT gl AT,

(@)  Fad GRETAT Aty % 978 I U UF GgEE qard AT 9 AErd o6 T 97
TR % 7T e F3 % (o0 =7  forw a9 g1 9har &

@ 39 "@F geeat & forg wrg ufieter st a8t grft, g siafr whwr &
HqTEAH & T A= AT =1 % &7 H qarera 36 S 8

e & 7 fa: d-fereror a1 werafAe, aad et SR o= FHER
(1) gers UE fAeredT T orat 9% 9ar a2 Agie #3 & forg #orw g o7 9 g fafafde fro s
(2) Fea® ag gRtaa o & at & o sraes Rfvea @it aoe S, T 92,

THTETE 931 37 AT v OfF § Feam 7 J99rze 9 Suomst F qread F 1 9ot & et §
FtsreRtaa oo 27 A= & wreaw & st B3 s

(3) eer srqwTfed Rafea aaf 9% =139 3 9l & 3297 & UF qrid a4 & o 997 2l
(4) afefteT: fz-foreror wd=T

()

(=)

=T 9oft forw o f-fereqor fRrfae w=m e f aria & 21 ad fi safy
& form afefter o= gim
afeetar sater & e s A & qAEaarsd i gqrass w1 (qeared & orefiq,

s =afxr it afvadter safa qum f 97 adt 8 3T Te9 Iwr & SAqaed 97
ATGA-T F AqET forfed & § 9 it S 7t afE=rar safe F e w1 o
TATISITR A1 ITAT STTAT &, AT TIETeT srafer v 7feshad a7 aut & o7 T T S ddr

7, 39 91 o7efie o =t afiefrear &1 vaT e oy sar g, ar et s a9 ®, v aw
¥ srfer agT SR, AT Afeh 7 orat % ATETE SHehT HaAT THIT BT ST0sAT|
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15.

16.

17.

18.

Srerforer, TaTa AT, TEAIhr ST =T FHATRAT & AT F g Yore, iy iz wirsy [Afd =1 w501

(1)

(2)

TATAT fareror Sfie fz-Srerfors =TT a¥ @) wiesy [fer afga S o faragir @ i 9
g At aqgfRe o soen are gerfaa aré.srd ve . Far Faw 1985 F saw A afag
(ERUSILAIF

T o e = § 7 yodaw # Feme o S s afasy [fer st o gt s
Tt StET T = srfarfeas & ager Iuersy o,

g AfaHaw F sfaataa g & T == Bfegst & afos s=s T 31 S 919 § 6§
Tt FARTraa e g & Rt et saTa &7 g% giord Tet g,

FAT TISATAT AT A1 FIET AGHITRT F FT H AR 777 109,

eI I FHATRAT & o0 AT sferame #i3ar g S g ST JrsT (TAdiue) & oTefie ara
e
i TF q9 [T T IR TedTET § AT 9¥ 09 FHATIT & o7 G9M i o
AT ATH T&TH F3A & o1 st f[=fer &1 v Rear Mg #ar e,

THEATT I T FHATIAT o FoIT 79T AR[ FHATAT % SF9raTe i AwT o stera & 52 et
T Yy {7 FAT g S T GO AT 9T Al 8

ForT T o7y FarfAghy et F foro e @t w1 sfeffasm, 7 amp fAfe sie i g
T AEIT AT aTe g7 qorh et TRt F s fEferem antasts fgiat F sramw 9w ar;

== it & fardt a1a & gra gu oft, 99 o7 e 9 o O FHATAT A areAar, Wiy v
TS ST It ATHTAATSTT TR T T ATTeers Rgidr & stefia grm

g & At arsawat # sufigara & yaor & fow Rffay

(1)

(2)

(3)

T reafor afafaay, goremfat siv Fowst & i aewmesr e e e aif s
A wte Fi STush

TEATT o T Seq (0T IUTIE T&TT e a7l FTAHHA § T o {70 497 Fit THRAT, ATHES 37
ITH T AT ITE gIRT SAeATeen & ATes § Ry By S & 918 g aqHred
o ST

et oft sFriere | waer o Ao I i et e g g i et atuta F gy ' 9w
£ ST

ITfer i fwena T ye= FAm

(1)

e AtSTT F ITadl F AR, T qertors ahug H Rt o =Bl R, siw e

QreAforsh TSN AT IATFET TR HT Tl &, ST HATTAT, STAF T, TEEHTT 3T T&H HEATT TIIT FT
HHRAT E;

Fre, ATAHTH F ITae F AqAT, FeAfvrd qivue it Fwer 92 sex geamei av faeafa=meaat
AT TEATT GIT | & F AT FHIAFHAT F forw =Y, Rwermr i st drerfors fEaforgard av
TS T T TohdT &

rgers geam & s, e sfiv worifas stet & garaw B § v 92 a7 el fHemme = ar
ReTHT FEFH HT WA dE A & F ThdT 8,

e foeft st a7 fowermmT Frw & afi=m, denes, agarT, fGear a7 @2 #3 F forg defors
ufrug g e B s AT o seara &1 e F o e o aeqa w9 TE A
AT SAYTFRAT AT BT AT & T TfA=am i amr 11 i ST-arT (5) F TIame a1
TATIA TS THAT S ZIT AT T HEATT T AT a9 F A AR H7 THAT FT FRATI

ATAE ST ST ATAE (&R T2 &3 & (e A= -

(1)

(2)

e, ATAATH F TS F ATATE, A9 AT () 7 A= 5 2 w2 & o Aeee
TATR T 3 fFatha am,

e & =T oY srqE F forg a1 a9e 3Tty (FRHf) o AT\ OefTe Y& &3 & 919ee &
FLAAT e S Rrier e & forg ue qaef afafa &1 T wom;
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19.

20.

21.

3)

TH I FA & o, are qeafors afvus & it fi 96 w5 qwar g i Feaw ot g
FIHFRT AT =T & O A=Y T&q FT T 2

et | sregaer & i ursasway, FEwa s e F forg e

(1)

(4)

fAgers sfiv Hataa Seafors Fwa eaer a1 AT AThIierd 9 F FTRT G G391 Araars
TERAT 0% 4T,

ot 3fre JraT formT o g "afara Frwe stewer, e, o "etea a9 s et afafa & g
TEEIT AT ARTHT Srerfores a9 & forw e 7 909 aoierg sraegahara & a1 foeqa fsa
ST HTEAT H,

HETErT FEAFT TeqE, AT FIEFH FIATAT AT AT FIAHH TOATT F ITH TS 6 AT T,
fr2orr, TepraTener (Srerforsh FTew), i HeT i Ty afffy F o aeedl FY aeTE AR
e AT yEm wam;

TAAT ST A0 TAHTT ATHI R 1AL, ST a1 99 | STUTerd 11, o7 Jaed T hie qear
T TAATHE AeTAT, TTHe TATE, HITEHITT il TFAGEAT, TS & FEHI, AR, TgqA TT
AT g,

Tear At el afafa o s S fBramr F s g gy ye &Y T FEE 5 an $ i qee

FT T ATTITFATH F ATFS| AT AT FTAHT AT G T&TT ohT TS TR0 e fFgoor £
ST AT ST g[oeh (Raieor % daeg § ST ARTrer a1 S H3(;

78 frerier ek grer 9 it A afafa g BeEm F o s f sy, S sraers 9o
ST 9% AT TT AqHIGET & (o0 hie ez qadeqor &1 yeaqra e,

TEITT ST HIAFRA ST FEATATE HIF T FIA KT (AT o TFdT 8§ AT FaA Uk THRT BT o
T 2

TG, FMAGRAT, TEAAAT, T35 $fi &R

(1)

(2)

T, ATAAH F I F ATATE, ATE T ATANRT TRIAAT ST ATAEST & ATHTE IHAT i
HTIAT & & 0 ST & STe(orh FHTAawA! § HeTAl B0 0 RATAT, FrAG, [T i T8F
TR HT;

T ITH F % o a1 srerafis afivue siw fas f saftema =1 & ger e aftwe F
& H GATg o F9hdT &l

O % QA1 & (a9 ol a1 Sl I S Frarardi # Hare & forg ©iF s v {1

(1)
(2)

3)

(4)

e =T gafa FrwT sreget a1 <9 ey a1 [Fare 69 & forg @i afwmar g w40

o sfiw ST faamr & wiw, deafaa Fwrawa srere, g, s @4taa S i el a9t F
I I AT ANTHT qeAforEw a¥ % o H@eers i 99 aeerT araegware & A fAaega
AT ARTT ATAT T

HETerd FTAHA F e, HAAq FTAFHT FATAT 37T SeAf0F Fdeed FA{T T ITH TAYE F LW
¥, Ao, gerareasr (reaforw FwriwE) oY wea £ warft wfwty F o aeea #7 sraeTs
ST T FAgor T2 3T,

e f7 Tt @Aty O famr g g i T ST and 6 /6| fi ey
ATATFATA F ATHST AT FATT FIAFH TLTeT FTET TET AT TS ST 3 FAZwor v = ey
ST raTaTe hre Rgior a1 =e F g9g § UEh S ARTer Hi;

77 Frerier e g o afefa g o= & o smfua i STostt, ST sraeas 7 S 97
FrATATE I AL Tor AT QLA F TEATT A7 A1 g SAqHIEH & fory Wi,

TEATT AT FTAFT 3T FTATAT FIF TF FLA A7 0T F T & A7 Far U qHRT T o
HHAT E;
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22.

TEATH UF AT-ATAF Aa™ & forw £F £ S aret afer o [ o g&ar g 3f3 #1399 +
SR 7 T&T BT § oY us TiawnRit # §e F argT W@ i At o fi Rafa §
FAT % = F 7for £ srqafa & s

TIF TEATE & YG4F g ¥ g€ 0T |1 ITH0 9T FTATAE T TR % HqT ST q18e aT 7o+
FTAT, ATAATA ST SATALOT & FEATT AT TAT FT TELETS AT2T Fd 8,5

FIATATE § T4 & ST 39 A9 % {70 T01 Fe ¥ 047 &7 3w grm;

asft wTerT ATEEE TTH F A % o greEATare § A afeard €

BATATE 37T ATSIATAT o T T FY T 74T 7 L, FA [eaawr #§ e0g =7 7 Faiia fi ST,
Sraeht W T Yok ST 7 TSTECeT & THT YT ¥ ST AR,

B Sl gramaml § g % forg £ & awgelt =i sv 912 F oo s 9% a7 == R S| e
=T T ST (i) grEmere T a1 SR AT (i) gTee ST (i) g J49r (iv)
T Y T@¥@Td (v) fasteft sfi Tt (vi) H91E 3T $2aqe (vii) = Fegror Tiafataat (viii)
ASATAT Ge (iX) FATES ST ATAT FAT (X) EAZTH 37T (xi) TATHT TRage (e qar) 97 &
AT T AT gTT 92T U GRHT o o AT e

Ao T A it e i< FTAT T TATIS

(1)

gere, AT AT T FEGET ATTHRRET g 3T T HEATH FI AFHEHE 3T FATHAE FATHAT |

AJT TETH FT AT qE & [T F Fwieadq & o e R ag garEt a1 i1 96q 93¢

AT AFTEHF T F FeTeq T 8;

e sfaf==m % otefi= a1 == AR F e a1 g9g-a97 9% 91 g0 YAt et #51

SRTRT AT S FAST T AT FT;

fers =g gRtera == % oo S g B d@vum sfaf@em, Femt, geae % fae), a5

Aot 37 o=y ] =T & SuEel & AqE TTEE 9 § T 51 W@

AT AT AqTEA FAT0 T@ ST FEATT 6 FHATAT 6 ST A= I AT F % o

o SR g

g HEATT & TIH, SHH FAT0F &€, AT, BT T, s dAH=, d e

e AT TSR % 7 Te0hd oY P &Y dargiy &7 ¥ T=g1 aer & forw a77

e aga Fam,

e e & srfes & arfers g & forg a+ft fRqemant a7 & aeey, "=, afeeray, g,

FHATAT, Td AT, Td GF1T TEE, ALRET TS 7 aeqa § ATIF TS 6l AR H

FETAT T,

eI & fea-afafed & S=rae & rarar, THent at Tiafafeat f [, a7 & 91 969797 37

Fv gt ¥ i qret & srerar, Feees w i oy Raarert w i ateT #3 $i e iy

IF T U H A AT aeTwar g S ot wfafafern & aft &= & gt o d@va g amue

TR FHTY THIS 3T F&ad q97 & forg Sreiiren frerr, stqeeme, qfoveror, qwmel § Iohear i

TATATE T2 =T AT 3T,

raere, Hefaa Rauarent & vy sta F=Er-fawsd & gvam, Feffe w fErsasm 5w as

a7 1< T qiEfIFT F7 =T FO:

(i) Frite Fre, e avs w7 § S9L0ferd @rai & arfdes (@ar o

(ii) Tt fdTE & SMaeTwa ey, v A0 & 979, TEITT G o0 32947 T i & forg
IBTU MU Fad AT o0 ST 77 AT % TOH TR qedTeh gATH giv;

(iiy T ST e "iEd AT et % g & ATt g,

(iv) T a9ie;

(v) TEATH o TaaTe & 70 JISET ST FSET % Hwrdieaa+ o & & At i Ig=1 #i3T,
S gt & for fRama & o sie gferamd et €;
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23.

24.

(12)

(13)

(vi) st o AT & E TRd S9F1T F T&T F9 & (o0 T JTe A H1F T,
T | ¥ TR AT 3T G5 T it g8 JISHAT o T&dTa;

=z faffay % i gt aftwat &1 v #@ 8, P aefer faaret, Feowst ar

Tetea afafaat & i aearesr eaqe o frerfer 7 awar g e &=t B s,

e i et 1 yearars fse afafafaay siv st F gy § 2;

e, st F squred 7, =9 fafaaw g Afeg G Ff afe 1 §9, Frdw sreaet, doar

77 FoReT ST aEe AT FEAT & TRt |7 AT i ST qhar g, I UHT TATAS TATI ST

srfxpart it qoraT & fRaers it spfereT sfiw 7 £ st aa Sreaer si Saraagt #1 79 FaT

fAgfe wferd, sqemafas it s srficfr et % "9y & ofvet &1 Jeamse

FqgAT- ¥ qviag €

e i orfxRat 7 TeATATSI SIEET-T % AaTe T T )

Aers % TREd T agw & o Asare sgea: s & o sreamea yeeiw g (S|ere gt afomy
&) SATLAT-T o ATATT RI A1 7 HeA % foee, e sfiw i qea F g o2 s T8+
IZLAT (FFATST Foil TROTH &) FT TF He et fFar 81 a1 =7 e Y&9= 3297t (F9drs gsir
afuTE &) F HEAEA, TRAETT {7 9REad w7 gwar g, Sar % ag 3t qww e FHeaw w

IBLIEG

AT 7 T2 F St F2ers v &y S arer aiada T aaq i e Faifa w50

ST AT 1 FreRrier w5 are & [oi sifaw grm
AT TTIAT ST TEETe F o AR

(1)

TS g A waw ud At afwfa s & awy e  sefi= Puferfea e w5

(i) TEAT T AITAH AT HEAAT ol SAFLTHAT o0l SATATF [ATAATRA FLAT ST TEATH H
T AT T AT Fo aigd Tt oft a2 Fomres, i aate Feweor F AT ® forn
TS T FARTYer F2AT;

(ii) et o forelt ot ofvee & e @ gataa a9y sfafatast &1 a9 w527 3 39 =
AT,

(iii) ST 1T S TR0 TRATSATsN il SAaeTFwar, SFAgrdar e @ sragrdar v
ATHAT FY,,

(iv) =T s e Frt o fAmior i sy f Sereet sie e w5,

(v) =TT g=T RS F AaTed, TEeETd $iT /9T & O ST qrastia-astt
ARAETE T IqT 9T i Rreprfer Feer;

waq e fAmir 9@ty 9 F @ aaEeg 9, 7 gtEa == % fw uF wrew snffese ar

AMTFeFed T UF I (HIh 7 Tl ¢ o FEATT T AIdF AT =T 3T TR arara<or

LT Tged T HEAT F ATHFA g AT SHae T [urat § T FIAT g1 THE (Harerat d stae i

TUTET H U FAT &;

A S [t qiEta gear B garget siv saeht i fowar o wag it Fonfaa Fa,

QAT w2 o siree  forw fReft oft s (Frsmmet) & i samEt w71 e § @,

e § waat it e $ Fatad wEvErd & darar a9t TqE T i ERe q@d &

TITH T@IETE w1 are G gaq {7 Qi afafa & feier o e gy aqaited R smom
e waq 7 i @@ T #r o § wpE wae s i af@tw w1 e w e g

FHITET BT ST & wae & At afafa wr ofww 8§ g qd@i#Er, 1 @ i
TAAT T TITIAT F Haer § AT 0 7 o o 67 AfAwe 3 aehar g

Heq % fRRe® wadl, waEeEan e gagre ® Fafia wEeE i saqeer i S
TeTrer o fory foreft off == 1 /Sy < | 8 ST a1 it =47 &l 751 98T 8,
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25.

e ITARTRATeN AT TATHIAF ATTFHTRAT | TTH A4S & e 92 FeqTq & et ot waq &
fRufa £ Tftear o= w2 Fdr 81 [Haer, SeaATens, AT AT FEATHE TET F THT qEer
T % forT arey a1 srate o= #1 s w2 9T g;

TEATH AT 1T 3 TaAT1 HT STTRT HEATH o TATSI % (o707 FHIT;

TR FETEAT o TATET ST Forer STANT A7 A2 F % Forw e, suafiarst siv dag $et F
AT SlY TRt F TTI-AT2 A1 ST ST FT arded Aaers g B s

SIS I NN ENIRES EICEE |

(1)

Fre it fo afafa a1 % sqre @ q3 A fufa gt w3 % oo geame £ G Rata
FT AT 3T R w0, AT atel & J5Er &, asiel oY faearet & s aredtas
TEHEAT FAT ST TTITHE FTEATS FeT, AT Teear F o G wapfa i srfeeprfat &
T SAHIEA HHT, 37T T8 FEATHT FAT 6 =T @ra araea® qrdehi 7 9 77 o,

TS =T @Y TEAT AT ST GIT AR (9T e & Frateaa 6 [T waf;

eI o fAaerh, YT Fraar AeT & w9 # 78 giaferd s & oo S g & o g
sETaa fRem-fAdern s srfafe=m & yragmt ofiv 9 g a9g-997 9 sAfegtea [ e a1
T oA ST €

e A1 & MEegar gea it wHiaes, TREmed & A afatafai & @9 o [t &
TATAT FHTATATT & 7T FTE F T STaTaeg 2,

Tqsft FHATL, AT AT AT AT TUH-TIT TGT ¥ Tg EATHT FA % forg /remam i
STaTaag g % a7 g AAied feer-fAaer s SAfafaas & Jraem=i i aeEr g a9g-aa9g
¥ srfergf=ra et &7 ares BT S g

TEAT & T, TR 3 fa<iig fafafet & dag § [t & Tare i 9 FaieaaT
% forT Sreafors s f2-<reafore ST FHATLT, HEAT % (HIAT F g STaraqg i,

Teare et F wqtua s, sftra afemt #i a9me @ s @t yasEn F oo 9% g
agta et # fGeg RO #3 & forg s amarstt o e a1 w3 aret Jemsh & T
STATISE B,

TEITT AT % A= - AgTe@Tadieds & Tid 9o g1 [AiRe sty a9esi & JqE 991ad &
AT & o STearT §, 97 &1 397 § UH ST €A § (00 A6 q@idhe i THe w0 &
THIT ATEE;

T 7 o STaraaer AT Jemas ITieor a6 o Hefr g2 €, oEs gm0 78 390 F FrgAl
F SAATY ATHTH | AT

TEATH e AT T o0 FHT Tqareit % o STaraear 1 v aaT 8;

TEAT T 3297 T & 7 i & F sreqfadw g1 gnm;

TEATH, UF AT HEATT g o ATd, Toed I e ATAl AT 3 A=A T-I50e
ITTH A ATAT TIATATAATHT FT THAT | Feg TSI T Hdel ATAT TATATEIT T ANTT T FAL
T T FAT BT THAT & ST Fg Tall GEATT FT Ie¢T FIAFRHAT 1 TAH FIAT AT TATATEIT HT
% FLAT GO TR =9 AiAfAfet & worea w7 § 77 d2-Fawefa aeea i v == @
TATAT TLH | TGA FY T

i * =T & FAawree o dv-fEasrefia Teea o7 OSd =237 & &9 § Ffieha a7 1 Faar
&
e "o & F#HAE F 9a9 oY fartagir qrat ® o = w1 dv-fearehie e,
T eET $iT Feme i gRaTdt @i % e i J9qEr gteey & o de-faswrde
=1 T &1 e F oIy §eaT g1 iqaE 2 § Tgers=d qrae=1 adi ST,

e = § warft a7 sy =Tt i et # A, gEEmar e # e e
gfaergarat & 9T 3T 9L ATH A ATEFTT TR, THRTT AT FHATAT % TorT Fares Tam= FeAT
T AIHATT TEAAT & €9 | AN fow agig § artae g1 o=, . #d#e arfe e
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26.

27.

28.

TOET IOT FLA ATeAT TATAATT T ATAAT ST A T &I9AqT F SMARAL AT 7 qE 6r
wfafafert % forw e s fai agmar & 9§ 9979 e #§ 999 g % AT uT Uy
wfafafert siw gwathat  forg gz #r wiaeg Fa,

T o Aot & et foreft o srfxpera wsmar waer = gy gaet & Gy oft g A @ F
T % HTAT F AHTT AR F o0 reas Fad & forw Sreamfea fFar S 9641 8 & 57a a%
TEATH TH AATAT HIS ST ARG dgA Aol HAT g, T TF 30 Srogd Ie9dT & o7 ITANT A Sr
THAT g T FTT FATAT TAT 0T HEATT FIT @Al 5 (el T ARG % AT § AT | UEr

AT TS gIAT AR

ey it AT & U oo iy ST v AT e A S

(1)

e AT STTLT S ofiT 219, aTedt TSRt & YT Farawdt TRET #1 gfafafere w7 arer
ffdr, s st afereres aars w2 Ay fAfd ar [t sgeat F foro swide & geaiaar & Soaw
T HITH FE qHTT TET;

o afafy &% s 8w s fosfrr |meat & 92 it o fed #1 e § w9 gu e &
et 3 srfsrfaers it wefter F0 siw wforsw =7 & 91 v Rrrfer woft & e @ &y
F ST § AT ST HAGEIT % ST T TAAHLON AN & AT (T T AT AT
fo<itr afafa =77 gt F % o & anresE FEiar &1 g Bar ST g, €0 51380
et % areatas srsfifaers #r wiffes off F3f;

afafa wfasy [fer =ma G, [feat & AfFeme, atfest st wr Qe i sqaads it
T

Feorr it A  sraea f 4fv

(1)

(2)

o aw F+dT T ATHAT # T S F @B ST AqHEd i AEFeTFwAr grdl g, g I8 are
1 = s Rrertert & foro o= =fate % awer war s,

o a= AT |ATHet § o= arar F AArar, a9 T gHie, Afaw @, S| 70T e, 99 F#:7
T, FIT § SAATAT, TG, AT, & FT e, T K0 F Gaed AT ATHA &l Tahd gl
g, =g T, AT TTsre, §9i #T ag @ H ST, 99 ST AT H THAT, e
T FETYT eI Lo, i afwat w1 e, afw;

TEAT T q0T A Wi & 91 % &7 § o @ aiar atafa & o adar afuty &
Rrerter ov ave F fAotat grr fAfaet % sreem i [ sie amr (@ o, Featha e amAiEe
At afza) #1 Fata BT s,

TEITH % ATUF aofe il qereAr o afffa gren 6 9t g ofiT a1 g AqAE & forw fwrter
AT STt 2

7 foreft farere fafrr o 3 forw e 3 smaree o a¥ien ST /T 7 eare § et €

a1 fa<h= a0 # forw arfts et #1 aua & aa, O afwfw f vr e F sraw g, 59
Gfa & Srew ad F forw sfarer w1 AR B STar g, stafa seuswttors ToEitadt it e |
@ gu fafers [Afeat & sraiaeorsiT g $it Sreemtiord g2 o e #3ar g,

ATEY TS FHEATH AT AT FTAT TRATSATSA  forw uSifEt a1 9 "9t gy AqHrted ooy
TrorTer | faere waa rerfore gt f FEATar =t gRAsEst & Faawer F o o| 39w
A T AT & TRaT Bl

srferfAay &t am=r 15 (2) F Sw-amr (2) F refi Srerfors wRwe & Fr)

=,

rerfore afows &t 9=

(1) Ao sreer g,

2) TTRET 31T v TATAT ST 9aE1 % €< 92 FHT QORI SaTd dle T AT 6 T
ST,
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(1)
(2)

(3)

(3) e T FRrwTer a2 a1 AT S fARen & 3=, B, waee, v T9rE $i7 forer ®
g1 ® wfafsa srfeat #r drerfors afvoe ¥ qeea F =9 # srafa w7 a6 2;

(4) T TITH S ATAFT ST [EaRTaATeqe qaeT 2,

(5) fAers ok i it erafdr & forg drerfores afvoe % wfve % =0 & w0 we % oo o g
Tee, AT AT T qeeT fAoeh Y qhdar

(6) @e(2) F A AHFATEE g2 1 qIrate ATSHaT F ATH IqF ATHIERA A g o
3T a9 gRM

grerforr giws % F X SAETRE:

(1) Sterfors afiwe, wE deafors (s % =0 § oreft a6 F qefia w1 wfy, deaforr afus
ot fAfert F N § St IhT F AT 6 AT T F@rar 7 S47 6 sfafeas v
1T 15 T 37T (1) H Tiesyriea B i 2;

(2) srerforsr s srferfaara i e 15 & sTame (1) § afvarfoa Referfea e w50,

(F) FETH GTLT TEATT ITSIHT AT AETAT & FTAFAT ° T997 % oo qrase i whwar [
AT,

(@) FTAFAT ST TLTAT F TTSHAT T Srerforss arafy =7 Ay Fe sie 39 Fomes e,

@) srerforr Foiew, TheT s e o foro fRem-fader Al F2 sfie f=5f1, R siw
I Srerforsr fatorsard a7 IuTfer waTe e it Rrerteer e,

T U FHIEAT 3T TTST THTAT 0% T & (o0 TeqeT & e U Feqfird Tug e

T IFHTAT % ATFF AAE 6 T § TATOT FLA F 3297 H AU 6 ST U T THIEAT AT
TTSThH FHTEAT AT e,

srerfore afios, Are suTfer (=3fY) e & & forw srfarfaasy & e 11 f s7-9mer (2) F @ (/)
F eI AT (A7) 97 3= F forw v s e w7 gt g
Srerfors afiwe, ATe qEERT e faferearsti &t T wd & forg stfafaas i ey 11 & sv-am

(2) ¥ @ (W) F e fa=me o forg e st fRrwrfer &% gady 2

Srerfore afiwg i d5% * for Ty

afiug % qaet § § v fAOgre Tl ge;

g IFfiE &t ATt g fF afvwg & geew aug it SoFr § 99 9% AR o 99 aF % F G
fafatert # =& 7 AT gl T A &,

Tfe freft S & form rorgfS o 71 gt 2, A Srerfores afvas So dir wrdEh 7 Mytha e
F HATAA & o0 TR & o1 w1 GEdt F day U 997 37 e 92 #I00q i 0 a1 aahdt
g, ST T Srerforr F srerer qivoe et & Tt €

T TS TS 9% | SUTRT He 9o * forw Torgfa 1 o 411

srerforer afvoe it Sz sterer g FATE ATUAT;

Tg GRATHT FEAT GeAT0F qwg F7 Fider o7 e gRi & 92% % FTAGAT F Jqae A9
EENERRET IS

Srerforss afvug % asft gaer Seafors afiug F ST F Hafed FTIgET 7ET A1 AT F GHAGE
T T "t e o forw e g;

FIAGAT & AT 57 6l TAAT 95F F FH F FH 970 Feie? [oaF Tgof e grT qeafors afvwg &
I T TATI T STUIT| STeqe S5 * o7 U faw onfier #3 $7 qafa 3 g%ar g e+
o st Tifem 7t R s war €

o= aftug fSraeT a1 saea g1 a1 9 95F F3AT, AT UF FAUS 99 | FH § H7 q a7
TS FAT;
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(6) TS T AT o il AAITFHAT ATA ATHAT TL FAT HLA 6 [0 T FAAT 9T reafors aivus
T TF ATITTHRTAT S5 AT T &

29.

aael & = giaad & srfees % forfera s a7 stewer uw e S e, Sred wrieEt
1 37 Hal T ==t A Sy e forw ek wiw iy v g

TH THTL T TS T Fael Ata=g87 &t a7 15 f 39-am27 (1) § steafaa qmet a7 a1 g
seArAore AT qetrg =2 T qraet @ S gr;

o= afvag &1 yame g 3 Jaaea i & ATREl w1 GETET T ST SEous® €9 7, stee] 7
(WTHEAT) T TATS G A e & (o0 fAofr o Tt 81 999 F AT § 7eqey @fga deafors
afiTE 3 YT HEET T UF 9 R AT At Srertors wfvos g Matia G s arer Bt of
T T AT T THTAAT I, 7 TeTeT F ITH THeh STATaT U (Ao aeh 7 T,

fore o Aot st ==t % wp fegelt & #rdga # a1 3T ST =R u siw afvoe & a9y geet i
Sfog | Sog qRATOE AT ST =1, af T uF age F are a8t oY Rl oft "ot F |y
aftwg fif sEret Jo | qf® F fore v st =nfw =1 gfiw=wr g,

Tfg greafors afvus UH IR=TER F G919 & qara9 9d § dal G19dl g a7 F1Ag Tr=ATierd qgt

[ERIRSILRIE
grerforer gfvoe srfafa=m it g 15 1 S9-9m<7 (1) § sfeataa deafors g« 97 si¥ & g
TATATSTT 9T FATT 70 TR AT A7 92 =1 F:T 9l @,

ger, ST RO & U AW F ®T W, SFeTFdT F M UL dre i Srerfors qivws i
FAATE! o AT H qodTohd ¥ TFaT &;

Sreaforsr afvugE & FET F7 a0 Atg=aw i g 15 At I7-4rT (1) § By @ g S gen
JITH A 3 AT ATHet § ATerFT Y219 7l el gl

fveror fasmr = o i G

TqIET ST sl i A

(1) T ST % AT 9! oY FE § " YT R GeAE § SEiad 9T S
T TF TF AFeqed T FATAT T T TS TF IR A7 J&AFE, [T a1 T e
T fohaT STTaT €

(2) T FE A/ afady garfad g S == R & a1 e,

(3)  TaemTe wEt o R A g ST § A 2

Y AT Fx X SHF ALA il GIEAAT AR F1:

(1) " 9 Aeafors FriEn sl i FE A7 FL TP ® F qfeariua agt 9T q9gE aw

Tt o greay & "=riera R ST
() AT 3fiT SR § AT0F €9 § THE AGATEATHE TSI, e s srqeem
T2t aTer T TEET ATHA B,

(@) T S dwi ¥ Aty Tt 99g G941 ard g q9ae T g,

(2) HEATT o TIF T GaeT F UF G4 o TAHE dagar g, et [ g gaer
T IR T % THA AT SO HEt A AdH T gEr-s # A T )

(3) U "I HaeT UF AT At Tfafh aqgi &1 Gdias aaex off g1 asar g a7 yrafas
T HaEAT & 98 99T &,

(4) e a1 o arfes w7 & 78 gt s & st et & o gt 7T
sferanTior ATAT Hahr el gIeT |eard it a9t foreqor saeararsti #1 ATATHS 37
T T IR =7 & T2 36T 1T 2

(5) T g ATAT AT FeA0T TISHT Hafera g &l TEqd FeT;

(6) TRTATETET HRTT e it AQrasrar, arfis qehra Ty, FTaH &7 Araeasara, sty
7 ST AT FETIF HHAAT I ST [ATHTT FF AT & ST U2 Hafdd a8gl
& qErHeT 7 STAw fAreqor AT a7 FE;
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30.

(7) UF a7 qF AT war foreer w Faw dwrareds (SR ST AqHeT) g oW
afefRerfaat & €Y ager o Thare;

(8) U HHMT qIT gIT Y&qTiad i qeafors aqg ger Jqeif¥d uF awfcas 9rsawq a¥
Tefera Srerfore sy afufa grer dquee & o fF=Em BT s,

(9) HHRTATEAE FIAFH & @ F TROTHT & ACATEA, FARH 6 TG, FAHH d@T 6 qeaq]
Y 3TN, TAHTT Ah(oTHh TIERITAT T THHT ITATRET F I H Hfdq Tgt F T
F ST ¥ A0 Uiz 97 Ao omm;

(10) TRz AqeEt- & dqame ol "o e Faet & aqaw otErfors @ awegt
T AT T ATHTET FT;

(1) |9 FT 9gcd T THETT & &7 § UH SR gae7 g1 AT S0 $iiw |07 it o7,
II&TRE qHF-[F4i20T, 0 qT&aRE I5dTal, T & ddaed U< 6eAT & Gararede 37
f2er F1 TAYE TaT T & O oTae qaedt & i doahi F1 THeaT HT| TATAT Foreqor,
FTHATT ST PRl 70 HeIWq &9 qigaig Tarare & o 735 (39 feor g
arte) & forw faferg sraeareraTy s w9,

(12) 39 a1 91 F o0 99g F 9aed1 $ A8 & AT I g THaTH Hl (M6 HMT
T T AT e AT ITATHE TG AT A a7 | AT T07T TF 948 § @l ¢, G &9
H THg F AIAT ITAFEAT & (580 F T § TH I Tl T 7T il STHIE &l ST0AT,

(13)  Toreft | T & AT &5 AT (90T it S | FTHEAS § Rt o T2 it g1 7 Geqfors

Tfwa/ IT HEATH F AEaw AT S % €A1 § AT S0, ST F6e, oA 3 &g ameme =9
q UF q9g & AT g g1 ATl ATHAT H gedeld FEFd g, AMET & H g 20 arl
ATHAT § ZETAT F¥ T 2,

O & GG, GhrEt AT FAeqr fEsTent a1 Tl av Hal 7 T, AT GET i GO | STeade F Fadhd
AT TTSTHA LF FLAT:

(1)

(2)

(3)

HEITT AT FTELAT 6 AT T HEAT % (a9 qeor § G a1 yearfaq a9z, g6 &,
HZ, THA, FIAFHH AT AT % TISTHAT 6 (A0 AT e 71 B $ whwam = F3T;

e 7 ¥ 70 N 767 g2 § HHT UF TT5F B 7 T35 H, ST I=arg & 97 399
Fo=IT AT RAT A T 2

T HIE AT FRIer Srerfores aRuE &1 Jeqa wO S qHeT F a18 M9 A g < (1l
e, sqHTes & 7T a7 #T /g 994z, 99T (G9N, F7, T, FEAFAT IT TEATT & TSTHA|
gmmﬁsﬁwaﬁWQW%W@WQTW%W%HW%H%WQ?WW

|

= giufaat i< ITfehTun &1 o7 ¥ wdeT i< H|

(1)

(2)

fAger® = g7 AT AfRdl T TAET F3d g0 AT FATAAT FT Tod Fi 6 oI Fred =i
ATHA AT &l FLTATHT THAT g1 TTEHE RATTHT A AT & qGATHT e AT Hwrer
AR ST Tt § 3 T & S aedt &

TEATT F HHRTATEAL 3T O HHRMATEA Ia1 qedr § grv fora e g g o s 9460 §
Y AT ZIT AHIRT 70 ST T g o i 2

(F) TRTATETET (STeATOT FTHHH);

(T) FHRTATEAET (T AT SATHTH);

(T) FRTATET S (FTHHRTLT ForeaT);

(71) "FRTaATEReT (TorehTer i argdy "@ey);

TS 3T T Fewrareaer i GAFT i Srewarr f frerfrer e g & s =1iRw sie
EIERARBEIEEL IR SR C R AU
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(@)

THRTATERE A3 F1 3% FAT, FAAT ST SEHTRAT F T F | TZIIAT T qATg &3, ST
o 32 faffa, Feet siw srfarfRams g =i o7 a6 8, 9 == fafqeet i sfegear F ae are
FTET @ T T Srater v Far w4,

THRTITETT T F99 (A3 T Aaieas AT argdt IWHEaT § F U qreasfl o Frgar-smemfa
TORAT % ATEAH & AT ST I S &6 A gae HeerE gy afuE a7 SEeEreast
TTIT ST T €,

feers wfafa=t #1 o7 F% awar g, =7 s FF w2 aar g1 i wrawat, deaforer aEr,
Srerfore STTATafeat % &= ST IFeaT Fal & reqel AT GHeadS AT FATSH IAh FAA HIHASA,
TEATT F Ta< T T gl * for;

= ARt (ST @ 6 F AT T T THA-TET IT HEITT FT ITLAT STEat bl T2 FLT
foro fAaers gmer ST, ®uTiod, | A7 Hentad AT ST 99T §;

T AT AT (ST @€ 6 F dqa) e wr e w5,

3o SeAT9 & T FEEET ATTFET F ®T H =9 OAAAT 6T ST S FAT 1 ALATET FT
T g (ST & U EE 6 7 ?);

vt 7t wfRfaat & Fwrwrs § (ST & T @ 6 | 7)), WA gedt #7 1=y Ifaad 7 s
ST, ¥ Ut 7S o7 AT sraeasar gft o defaa afafat grer g it o w6t 2;

TEATT o THATAT FHTHATS Hl GEATHT FA H HE9F T T8 a7 37T qgrar w7 & forg earfug
afafaat = g=eas &

() s f et afafa: s i wrft Wi ErEeas o werh st i qw=mr e

IRELED e
LETR DL q3eq
I § HATLT & HHhT Fae e
T TATHAF STTeraTy q3e

Teore A1 Tl afafy & srewer frat oft dear § frowst (@med Fowst afza) #ir st w7

HEHAT ATl o Wl 3 ZHATT ALl B,

AT T T "qiaf ag afmta g S #2 wEitas T IR=ETed Seam AT g2 9 [ o §

T2er T FETIAT T FIAT g1 Tg GEATT | gaterq At amaet o Faes i 99rg 30 S5

(%) Sterfors afvos &t Sol, G SoHl AT A AT Fowi F oo FEGHT F g 347 ST
IULITE TS o (o0 T TS FTEATs NATE HY AT 3 Gamy w2,

g)  EHEATH & ATMUE Foe ST GSNTa S qA7 AT,

) YT T AT JATE FEAT;

=) TEITH 1 THE TEAl T IR 1 THIEAT FIAT,

T) W@ ST A H AE@eIEHAT AT qE faswE afafateEt s aqe JE e
TRETSTHTAT T ATTITFRAT T SHAZTAAT FT SFHAT FLAT; TAT

(@) g g F gag 7 e wtafadt g B T gEqrEt i S o7 e Hair F w6y
# e F1 el w2, S = fF=m 3 forg are i st w4

T e o et afw i dwm fGEw s geats afafy (wedef) #iv dv=mr R

HHRTATET (HTT X SATHET) SR
far=m ot gy /AT &1 S qee T L)
A9 T 9T 9§ T e
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(M

31.

(iif)

(iv)

T FashTe i edisd afafd a8 dHd § ST 3 ST Safed qai a2 = o § Haers #ir
TETAAT T&TH FAT gl HHTA AT 37 qeateha diHid & qEed] F1 949 Fd G0 [Haer® F7 a9
F fafay Mat== &=t & =9+ #7 F fore srefea frr smar e

eer® & 919 argdt FOusi a7 areElt € F qEE Al F AHET T, GH FAFHE T geArwT
Tfafa 1 Sz § 907 o Y TAqE TS FA A of<h IRf, AT TH srHErT fE JoF | Aaee
FTA F THAT TE &,

fARer 1 @b A i weare afafa i frefer fgg =7 F aaeear § &7 o0 g9 o
FIHFRTL T2l S| T TEAT o Hhrg & gafarg i araet 9w Ao v #erg w59

(F)  HEF T
(@) EEIRBEEIL:E
) T G Aigd G TEEl & TG FT JeAiad, I, TRATAr FHIH 3 =i &

3,

) HRTT FT ATAEST T FIAT-TIT;

() TATH FqT & T2 & ITH Fd | TAqT FIA o (o0 HRg T [ a9 Trarhar Tar=
FAT|

g " A oY geaisa aiuta &7 sreger ot oft w1 § ooy orf<pat &7 ST w2 |

FaHY B, a1 39 oot i & 1 3 & o fFlt e 19 91 9617 % 9ae7 F [ S,
7T AR T AeTeqaqT FI9 FT =TI FEM

Foga ST & FIATAT—ATE T HOLAT AT o TLAeT TS GIT AHIGd HEATT AT fogdel seArere Hifa
T AN Fe & forw Seeee g

T S AfAfAAT & FF GATAT H SATATS ST ATAT THAT-

Torgf sTreTd: fRfaET % forw stexet ofi 3EF o qewt F vF fagrs Torgfd srrer g

(1)
(2)

(3)

(4)

storaT: FfRfaat i S stewet g T ST,

Bt afafRt F ad aeer afafy ¥ afire & gd9fia FriEh 1 gog #1 agaag a8 T
Ut 2 & foru Preer g;

afafa i Jew i @ % oo adt geeai #1 FEgE F 919 UF S0H =T &8 7 g )
%Waﬁwsﬁaﬁﬁwﬁmﬁﬁmm%ﬁq%ﬁﬁﬁwmwﬁ
et fit IufRafa o arfiery # aftwan F27 F Sger ¥ fator G s =i Gl of
TATALTRAT & HIHA H, greAiteh, et oft afofa i do o7 =41 o2 o1 1 a6l 8, ST aF 6

FoF AT FT FHILOT AATALTF g1 AT TAT Feai &l Fiord FT 37 T=7 27 377 T2 & I bt
T W T AT AL 0 L

U ATH § =[AdH T T ATT9THAT FI AT 67T ST TFaT 25

T U Aol sie ==t % e &g Fga # 791 U ST s et Sl g '@ et
STU, AR dog ey it % are 78

A T T AASHTT T S35 % FAGT § I [6IT ST ThaT 8, Ta S @77 Sy greritan, et ofF
HTA |, SRS SATeT=aT 7 T2 gHaAl il IS Agl (6T ST,

AT TFT FT FEGT TLTeT T FHAAH] IT HATSTHT G TATE AT ST, 377 e it 3uersy
FTIT STOATT, < FfRfaay & sreaeql & Frafadi § T&r S|

7. ITH A aF, FHaas
[FrsTTa=-111/4/31971./531/2022-23]
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T

FIE I ST AFATAAT F FIHABIS it FAeqa T~
R et g, Togfd, srgfy, s st s e

(1)

()

oy \fefa it =T =9 ye gl

(i) Feer, oY TS AR Y F e,

(ii) TS F ALTeT F HILAH F IS T ATHATGEE a1 o TG,

(iil) IRECIES

(iv) TS F ALTeT F WILAH F IS ZIT ATHIATGSE HhTT TaET 3 TIAFTN;

(v) Tt 9T (3 ST 9T F qEeT Al g ST T e T HEA F FHA/FHATLN 8) qIS % qeqeT
FIRT AT,

(viy T o afff F srere waew g

(Vi) T wamEiEE At ataid F geer ateg g,

(viiiy T3 s ST e F s 9wl % aeer gi;

= afafa S T o U 99 § FW F FH AL G AT AG9TFAT USH IL 95F FIAT AT TEHF

I & TEHT & AT AT FATS AT T T &

TS AT TAF JoF il STAAAT TeTeT FIXT 0l SATUIT|TeTeT Tigd TS h Tl qGEI| T U (dgrs are

#1 Frft oft Sz 3 forw rorg S o1 o e,

Tz afafa #7 steger Rt off Feor & ooy orfRFa T ST A § rEwd 8, a7 LT AT A q

T e o oIy Uk Heew w1 e o U e st i sty 8, geeT gere T R g

T 27 o o oo § & ueh =7i<E 7 AT

TATE TTALTT & SATer qaeqi 6 (I ed e I¥ Teqel U [A9T S5 AT,

=z gfafa # amfafdse s R geet 1 ger =g afmfy F 98 gaet f 5o G 1T T afew

SRR

TqiafT F7 eTeder AATT T T2HT AT ALTAAT HT| ITRT AIRATT F, ToF | IURAT TTET T35

At sreraraT F Forw 3H 7 Bl v A 77 T

o afafa f do=t F amer & ot A v Jot F oy vy Fraa & 9w, A g

Tefara stwaTett &1 ares e srosm, for |afafa i soF F oo Tifeq 6 safar v =amg 2R,

Fre oft TE=T AT F TT F &7 FAFRTAT AT 74 F9 T g I e, S ofF ager 27, 7 wfaew F o

afefa & 981 w2,

o afafy qge fasa fufy gitém s % o @eam 6 G Rafa & aemr i e

FIAT, ATTTH TSTel HIESET T, asie e f=aret & fers areqias qeHer FE(0 i qareas

FEATS FHAAT, THIAT FEO 7 Afeaprieat w1 BT =57 sqwres Fm &7 65640 @, &6 =g

qiatard woft B BT ara e Al F1 97ed F:4d §;

o st |+t Hfonra wraer = 912 F = o sqEE & sraegswar T 8, 3% Tgd faw

Tfafa F gwer = Fow @ ST T e F RErel & ST 399 o arar & e,

a5z it gefter, «faw @rq, @it ek, g FiAaer, B H F=EAE, oA, 99 % oy s

AMded, I 9T 37T BIATATE o, T 3T BEGRT GG F Ha(ed ATAA AHA &7 T &

TRATE, ARG, TToTed, HO00 &7 dg @Td | ST, T4 S 97 AT 61 GHTEAT, JeTT 61 J9re

et #T v, i afteat w1 verse, arfd) TaE #1E7 # Fw 6 o derrs F sl

AT Y FIHAT TF AT TgF g,

HEATH o FTe ATHATAT ST oA st i "Her f&aw afefy g i ot sie afafy gra

T 1 fRrerfeet £ s,

afafy afasy @fer =me £ wfafafay, ffeet F Feer, AT otz & e e qfe o w6;
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@)

fo wfafa & Sowt F Frdgw a1 afffa F gearat #1791 w1 ARTHT S5+ ST A7 AT 7
= % forg @ ST,

e afafa % aft smeent e Aol o @i F srerer g geane o Srosr sie =@l & aeent
T AT T g y|ro i at=riea BT smoem

e X FTF AT G==T, FrA, SgRy g o) w1

()

()
()

o e Aty qfafy £ dv=ar Fergem gri:

(i) TS o T F WILAH | IS T ATHA a0 FIATT F yemer;

i) TS F ALTeT F HILAH F TS T ATHATGEE 1S o TG,

ii) IRESE

iv) TS o TLTeT & HTLAH | IS ZIT ATHIA[GSE T HEeT 37T ATAFHTL|

V) et FHerwst (3 ST 9IS F Ta€7 81 8 37T T &7 F HeATH F Thrg FHATLT 8) d1S o el
W?I’Hﬁﬁ&r;

(vi) TEATH T H TATHIAF SATHT AT FT HEET q=T g,

AT ST AT AT At TELd T27 T2 95F g1 3T 386 el & aghd & Aqred T 9 gars

ST THAT

il &t Tcus JoF 6T TeqLATT TLqeT FIXT il ATUI| eqeT ATZd HIHTT 6 T AT FeA H&AT FT

e fagre afafa i frt oft S ¥ oo org S =1 wom Fwam;

Tz afafa #7 steger Bl off 0T & oot orfRFaT T ST e § STEWA B, O7 LT AUAT AT H

F Fe % forw s qaeg #7 fes e 0 e srfe & squtafa #, geeg sierg fr e

FTH F2A o o7 oo & & U ==ARE AT AT I,

TATE TTALT & SATerT Taeqi o fred STre % Teqel Uah A9 S5 AT,

TH (T § GG argdl 90 qaeqi 6 9 4T 3q quid & 9IS & qaedl 6 o 9T 9

wfer® Tt g,

TqiafT F7 eTeder AATT T T2HT AT ALTATAT FHAT| ITHAT TIRATT |, T5F | IURAT TTET T35

T ALTAAT FIA & (o7 370 & el TF &7 o7 9% ;

FTs AT TEET AT AT % &1 HIARA F SATe T 74 T T A ITH FA, ST AT T2l g1, 7 Ffea &

foro wfafa & s 981 = m;

afeT % B & gt Ao grwen ® waa [t adfidw, gwmd £ sraegswar ger g,

e foro ameft a1 % o= oiie srqeTes Y sraeaaar gl §, T Tga wad i At afafa

T ¥@T ATUAT| T8 31T a7d1 & AArdT, Aaq AT, 57 910 § Irataesdra [aior &

st [AfaeTd, shart &t ffEee FrF #1 eer, gagret &1 e, Gemm st &

AT, WAAT T T, TAT Hreri= oiv e Sor Areer onfie g1 asd g1 Tawahs et

AATEHTL, Lataahl Y eafas Fergart & =i, B of 92 9 % o a5y @m a9 w93,

yqE EmE, afE ¢ o= EvaE quere 7 G99, arthede it ArSEret w1 AHE,

TLAATHE TUITTOrAT &1 TOATET, TR i @0E, ®el T YT ariaaT gragrst w1 =at, v

TISTATSAT T Felrerd, @R #aret it s, are a@mEn, Fafea @ #@ F samEr {ars

T e Fatia wEara w19 Aeas f e ge;

afafa sroet Rrerfel 3= Fed a0 "qadi 6 TITIET 7 TEvEra” At w e § e,

aq oY fAwtor afefa f Szt F amae § o8 F "afaq gttt ot are fi ot & forw ang

FEGT 6T AT ST I FT G161 STUam s ug [oior afqfq f a5 ft g=ar qafs s
T g

ﬁ@%ﬁﬁﬁéﬁ%ﬁmﬁ%wﬁﬁﬁﬁwﬁ%%w&%

T FAFEHAT AT FA=T F U Tar STus. Seew AnTHT S35 o qEe T ST,

o siv At afafy F auft sreen sie Aol av a8y ¥ srewer g geaTe fRw SO s

afafy ¥ g g yarfoe i afafy & aeet s aR=rem B smom
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@)

(4)

RfSres afRadw affa: s, Fiw, gy, v sk

(%)

RS afads afafa & @w==r =0 s gt

(i) IS F ALTeT F WA F IS T ATHIATGSE FITT F e,

i) IS F FLTeT F T F IS T ATHAGSE 97 o Ta;

i) IRECIES

iv) TS F ALTeT F WA F IS ZIT ATHIATGSE HhTT TEET 3 TIAFT;

V) et fersT (3 ST A F qEeT TG ST T 7 A WA F HRTA/FHART ) TS F AT
FTRT AT

(viy  HEF eratae st by F qeer 9t g,

sr&ed TEe a¥ fRfSree afvads w8 i JoF grft o T qaedl F Fgad & qqard 97 o o

ST et ¢

Hﬁﬁﬁ%cqqﬁdwéﬁawwlawmmﬁwﬁlmﬂaﬂﬁaﬂﬁrﬁ%WﬁWﬁwaﬁ

ue fagre afafy £ Gl off S % fore srorgf S a1 e,

i Ffofa 7 sreaer Treft off 10T & ot <Rt T TIRT #33d § 798 g, qT LT a1 T |

FF FA % ToI0 UF qaeg F7 g 9 U e =iwe i squteafa §, 9ae7 oTeqeq #7 7 7
FH FXA % (70 AT | & UF SARE AT A9 T,

TEET % TATE TA9Td & T & forfera siare 9% sreqef U (9 a5 aruam,

= AT § atase argdt ows gaeat fif g a7 =9 Giufa F 918 a6 o $d 9 q7 ¥ AiaE
REUKRIR

AT F7 eTeder AATT T ToHT AT ALTAAT HT| ITRT AIRATT H, ToF | IURAT TTET T35
FT STETATT FTA AU ITH F FFHT TH F 99 T 2

RfSear afads afafa & S8 % 7m9a § Jo& § dataq TeRaTel, e fit 9o& & o ang
FEGT AT AT 37T I &1 a1 ot st e ot afafa &t Jo& &t g==1 st s
THTE T,

T T FGE A qY 6 &7 HIAHTA] T FF T 74 T 61 G TTH HA, ST AT T8

g, 7 o1fe & forg afafa § 981 T,

RfSea afiady afafa 1 SaRa s a = e g

(i) =fea =7 ¥ & Texde arw fom (ome.a.dt.) s germe & forg us s, §ifT &
farforg aftmmae - T #2587 9eam 1 Rfed afada & @] F347 917 v,
ST HEATT T TAAY AAATST HIARHT T TR FA H, IHLAT ATATRIRAT & T TeqT
FATAT g, 3T FATIIT AT g1 Tg AT TERATH FT ATAT FIeA, TAAAT T TATg
AT -3 Tt ToTa Sor| TETe ST (S3TdY) ATFeaa<, AT & forg
HAUENT A (ASTHS) THTOE, SHFAT TRAT T Sei=anar i B gigaar &
AT 7 AT e 3 for srfaar &;

(ii) TEITT % TATAT FT THAT FLF % forw G=a7 SRy, ffves o som q9rae Jeer
AT STHA/ETEATT F FAT FITAAT hl AT F o0 TATGHRI 6 AT FHTH FHIAT;

(iii) o |fef &1 asre & [T #7 e i gorg a4 711

R afut: @<=, g, sy, wiEaT sie

()

e &l v dv==r =7 e e,

(i) TS o TeTeT & HILAH | ATE ZIT ATHIA[GSE AT 6 LT,

i) TS % e AT TS F HIEAH F IS g ATHATGS IS % HaeT;
ii) IGEUED

iv) TS F FLTeT F WL F IS ZTT ATHATGSE HHhTT e 3 TiawTey;
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©)

(v) et 9o (F ST SIS F qEGET 81 g AT T G A GO F GHRT AT FHART 8) S K
FeAE G ATHIATRTE;

(vi) T v afawrt atafy F geer gt gi;

AELTHAT TS I fawre AT 67 T IO o THH TIedT % TgHd & STre 9% 9 qare v

aHAT €5

Tfefa Y TcF T3 T TLAATT ST T AT ATUIT| TeqeT Tl AT o TIETT T T HEAT HT

e fagre afafa & T off S % o g 1 e wam;

T afafa 1 srewer TRt ofF wreor & sroely orfRFa 7 TR A F srewe 8, 97 qeTey U geeq &

ITET T AT F F7 F7 % forw s w2 0 s =t £ squfRata § gee qegg fr e d

F F37 F o oo § & v =fxe wreEE w6,

o=Te Tierd & srfers gaeat & forfrd sTere a7 steer s &9 S e,

e wfafa & Jz&0 F A9 § J5F q Gatq TeRATsH, ar€ i doFi & O ang g #

FATE S qf® 7 are AT Sro| feeme afafa fit SoF fit =27 st uF a6 it g,

Frs oft Tawer AT A9 F I FEARET T AT AT 74 9 T 50 I FA, ST A T2 21, 7 Afew

fore afafa # =27 =,

e it =1 areer =9 TR 2

(i) TEITH AT Jgasl & for fafafet F S 9 a7 UF =2rad 98 g0 Id &1 & deas
* fAwTor 7 fAgers sfiT It 19 7 9q<d 3T qgrIdr FeT;

(ii) O AT F IReAT S AqEdl, I3 Gl S wiaNed & g A i S
FTeATT TTSTAT T TATIAT ¥ THT-THT I¥ THEAT FAT;

(iii) Ot fAfer SEem % afdmet F aeat w7 9w # [Red & 3 A7 T a9 i
TETAAT FEAT;

(iv) o= =t &1 aste F [T 1 s s qarg 37,

FHITHF GRATY G=ET, A, AGRT, THAT iR 1

()

FITHH AT T HAAT T TR GEA;

(i) TS F ALTeT F HILAH F dTe T ATHIATGSE FIHTT F T,

(ii) IS F ALTeT F WA F IS T ATHATGEE a1 o TaT;

(iii) IRELIES

(iv) IS F ALTeT F WA F TS ZTLT ATHATGSE HhTT TaeT 3 TIFT;

(v) et TFreres (T ST 9T 9IS F TEed el ¢ ST T &N A HEATA F HRA/FHATT §) T K
qeqE G ATHIATREE,

(vi) T TTETAF AferawTy Gt & qaeg qi=a gi;

AALTFHAT T2 T HIHF FTHIT 0 5% g1 3T THH TGl 6 Tgad & e 9% A JaArs AT

aEAT €5

= Aty #§ amAtase agd Foaus geet £ @ dr =7 afufa F 98 F gt ft 79 9

sTfere 2t g

AT T T S5 T STeTATT ATl FIT 01 STUIAT| el Higd AAId % Tl H1 Tl HE&AT Tl

e fagre afafa & T off S F forg g &1 o wam;

gy afafy & srewer Rt wreor & oy orfRFat &1 TR R § s g, A1 qeae et A ¥

F w2 % for0 uw qae #1 e w9 U A sate i aquttafa §, geer serg fr aw

F 3 & o oo § & v =7f*h 7 gAr9 F,

T TTAT & SATerh qaeqi 6 fed e u¥ sredqey U 9 S Jarua,
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(6)

7)

1T afafa 7 Jodi F 7raer § S T gaterg ghrarst, arft a1 6t doat F forg any #rdg fit

FATEY 3 IR 7 aTee BT sos,

FiHF afff & S % forg Arfeq & srafer vF qarg 20 ;

T AT HEET AT G K & HEAFIAT AT 74 FT &1 A T FA, AT T2 21, & AeF F o

afafa & 72t w2m;

T T o TR | HEATT 6 T FHAET (FAeror S J2-fereor Fa=m) Femgar arfa €

(i) HEITT F FHATRAT & o weff, W=, &1 9aee, arus T2ei= aHier, qeaisd e
st % forg Hifa areet w1 e, afer o Fmtteag Fr;

(ii) TEITH % YOI &2 T YT 9 o o0 saeas faorasrar, giewre siw e &
TS 6T TEATT H % (0 FHI-THT T TSI AT S ST ST,

(iii) TeqTe o TRt oft F1 Saeft gEf 9% AnieddE YaTT T,

(iv) @ F forw e ©ify Rt siv smifeag Fr o geam § fh o &
Tl qET I7 AR T&T FHEAT;

afafa e % dFm geeat F forw a<dt, adrefa, F1F et i garas & forg fifq at F

TorhTer, |HTET % A Teaae & S qeft TEE Eaemat F 9wHel o gt gl

SUTS e YA e afifa ==, F1, srgh, v sik #

(¥F)

()

SUTS Teed TR THIEAT HIH T T ST 50 T g

(i) TS & ALTeT F WA F IS TLT ATHIATGSE AT T ST,

(ii) TS  ALAET F HTLAH H d1E ZIT ATHATGSE qIE & &,

(iii) IRELIES

Tqiaf T Teas ToF 6T TeqAdT AT FIT il STTUIMT| AT ATgd AT & T FT e HEAT FT
e fagre afafa & T off Sow % o g w1 e wam,

T afafa #7 steger et off F007 & oot orRAIT T TIART 3 § T9H g, a7 FeqeT AT AT |
F FA % ToI0 UF g2 F7 Fh F9m UH Fen satn f aquteafa §, 967 seqeq 7 7 7
FH FXA % (70 AT § | UF RE FT A9 T,

TATE TTALTT & SATers qaeai & (g sTre u¥ sTeqey U 9T S5 JeATu,

SITS Taed TEAT qHTAT AT At S5H F ATHA § e AT G5H F (o0 AN FAGT F T,
FATLY i 2 & Hatera TiraTett 1 arere = S,

afafa it dow F forw rfew £ srafar v aarg 2rf;

Fre ot gee7 Afafd & ¥4F A a9 AT 74 F9 F A TTH FF aF ST AT Tg g1 &l & Afeh
FART o fer T T2,

Aeer® SUs TaeT (ST i e-foreqor FFT) F ToiT 92T & TH ¥ AU T T@9qT &= /
T =T TOTTH &1 il qRETE & & $70dT H,

T YA TR SETgHET TRTH S5 % AT U qiid q6T-a9g U SIS YEhd & Tadd i
THTAT FHT T TATET T FG|

e F waiw wefrem afafa g, S srghy, T stk s

()

(=)

frgers &t gaote aefrerr afafy i 9= 79y R
(i) IS F qeTey qIHTT F T2 Z;
(ii) TS o AT F WILAH H A1S FIT ATHAGEE 918 % H3e7;

frers &t yeofe afiear afafy ST=2a T4 9% 9% FE00 AR T3S O<0T 99 § F9 F w7 UF
T ST THF AIEAT 6 GgHT & AU T A FATS AT Tl T @5
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(8)

(9)

€l

El

qfafT &t T JoF HT TeTeAqT TLAeT FIT 0l ST, FeTeT Higd AATT & TEEAT Hl T HE&AT FT
ue fagrs afafa #r Gl off S % fore srorg S & e Fa,

T afafa #7 sreger Bl off sFreor & sroely orfReat 1 ST A  srEmed 8, 97 Aewey et A w
FF FA % o0 v gaeg A (s w9 H R st i aqaieta § geey ey fraw g
T 2 o o oo § & weh =i o ettt w35,

o=Te TiTerd & srfers gaeat & forfrd e % sreaer U Ao s e,

e it feara aeftar afafy & do=t F qmer & dow T gafaq gfwams, 9 f Jz461 F oo
W] FTAG T AT 3T IR 7 9T B sros;

raer &t fAeures wfter afafy £ Sz * oo Titew i sratfer v Tamg b,

Fre ol TaeT AT T q9 F T FrAETAr F Afw Jr 74 a9 f g I w5 ofF a2 2,
srfere 3 foro afefy & a2t w5,

o i av ¥ ofq #§ uw 9w Feeas F vadw & T w00, 9% wE vedw o=l e

afors &=t % faaTE o s wea & aRade 1 a9 oY Tedrg it JraT S Rrerier #f
STr {92 e 1 SRTaT i St AR

R weter afafa: dx=eT, d5= e, s, s o #14:

()

e s "fEta i @v=9T =9 T g

(i) TTE  ALAET F HTLAH H FIE ZILT ATHATGSE TIHT 6 AT,

(ii) TS LA F HTLAH H FIE ZILT ATHATGEE dTE  Haed;

(iii) IREUED

(iv) TS  ALAET F HTLAH H FIe ZILT ATHA TGS HhTT HaeT 37T SATEFRTL;

(v) T TTEIAE AT AIHTT % qae qr=a gl

e g afffa sraegwar 727 0¥ 93F FOM ST THE qGEAT & agHT & AU T AT AT
ST T &

qfafa #7 srexer GafaT T SoHi AT TeTAqT FT| ITH ATAEATT | 95F § ITEIT TET I35
T LA A * forg 3% F Fe) o A7 o7 T

AT T T0F T3 AT ALALAAT AT FIL 00 SATUIT| AL Az AT F TEGHAT 6T T H@AT T
e fagre afafa & T off S F forg g &1 o7 Fwam,

gy afafa 1 sremer Rt wreor & ooy orfRFat &7 TART R § s g, AT reae et A ¥
T FXA 6 [oT0 UF FaeT FHf F<h HT| UH FI<h ATh o Sqaedid §, G967 Teqe 6l A &
T A & [0 SO H & UF ATk 1 979 FT,

T ITA9T & SAferF qaeqi & fofed e % Teqel U [a9T S5 AT,

fafaam yr=a afafT it St & are § 9o F gataq TEarst, 9 @ doFl & o A FrEgd
FT AT &7 qfE =T g1 e S,

fafae wre afafa & SoF ¥ forg Aifew #1 safer vF aaTE E0 T,

Fre off FEET FT0- A 9 & I FEAFTAT AT 74 T4 AT A0 T F2, ST 1 T2 27, 7 o1 fas * fow
afafd 7 T2 =

it weter afafa #1 SRy 9 F fFEr F o atafee siv B 5 yEgaE & aqEr
fafaet =1 At &9 w8

= faffaet & arg el off deoves &1 of 1€ 71 &1 fAge ¥ que sgua & @fia &= f
AFLTHAT B

G qET AT W=, T, srgir A i Fwrd

()

@Y THEAT AT o ST 7 TR G0
(i) TS F FLTeT F WA F FTe gTT ATHiATase T F srere;
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(ii) TS F AL G ATHIATEST ATerwad N qTELT qIe;
(iil) T TTETA SAferaTy o airear Ffufa % o af=a g,
TS & FeAeT AT F AeAe o T § T TLHAT T F 9IS o A1 Taeat § F T 6l ATH A5
I,
FGT TET AT AHd U UF AT a9 § 27 A7 95F FO0 AT TEq IS4 UL a5F FAT AT
THE FEEAT & qgHA & UG T AT FATS ST Tl &
it &t Tous ToF 6T TeqeAqT TeqeT FIXT il STTUIMT| AT ATgd AT 6 T HT T HEAT FT
Are-=rars afafa & Gl ff S % foro orgfT grfr;
T afafa &1 sreger Bl off wreor & sroet orfReat &1 ST e § srEwed 8, 97 Aewey et AT w
F F24 F forw dmE gar afufy & 919 % aweat § F v @ g wom va g et i
sutefa ®, Fae7 sreqey ¥ A F T FIA % (70 797 | | UF AT<h FT AT H;
TATE TTALT & SATerT TGeql o (I ed STre % Teqel Uah (A9 S5 AT,
T qieT aiuty f St F g § 9 ft Gt F oy any w1 f7 S, A i g g
Tatera TTraTsti T OTer FoRaT SITUSIT: ot a<eT aiata i S% & forg Jifeq it srafsr v aare
g,
Fre Y TEeT AT AT 9 F I FIAFTA T 74 T4 6T 3 IT9 F2, ST AT 78 21, & ferss & forw
afafa & 92 w2,
T areAT ARt i Sowt F FwrAg AT AN F ITqE B A f AR SoF F qey i av
FTEHAT A7 fa= % forw vy S,
ST AT FIHTT o FAT sreent s [Hort 97 qiuia o srewer g geareY Ry STusr s 'iata ®
Tt grer st i atafa F qaet #r aterfera BT s,
eer ot A F AqHIEGT H HEATH F FIHEIS o GSed UH HIHAT Hl o@T T40AT FiHtd &
Tfdq T ThaT g S 7 3T awAd
afafa & wrd:
(i) @Y TLAT FATT FeAm it A< Ruwar % Ry gum F 989 S29F g Aared gn
ST TLAT AT F QT § SART T garanw T2q1sh % a1 reamme Bfr gtwarst,
TATSA AT HTART 6T THTAT TR ZIRAT;
(ii) afafa & F1a7 | 1= arat & qarg-a7r FAeferterd orfae g
(1) =t fBaor o 39 uw smradierEt f RO & S wEr s arET 91w+
ST farerest gy & FwAr [sfarfHEm £ g 25 i 37U (2));
(2) TEATT T AT ST AT SEH T4, Aqieh Ha=rr, &g o foarfér
AT ITETIET o AW T HHA [Srraf=z £ 9 25 Fit 3741 (2)];
(3) TETA % o Teqaht it f=gicn, areetas s gl #r o,
(4) TS T oo 137 F°E st fatfare &)
T TheT FAtT F wrteRr i STt ST o affty F o Suss e g gt
& FTT 6 el RS a7 e g =0 "@=iia i 3@ srew ¥ foru Aty aet % d@ey § Gt off
HTH T T TEEAT FIA HT SATEHRTE FIT| UHT A@TILTAT o TR0 sr@ra<rar aiufa it ffrwreer
T AT T A T IO,
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ERGRIE
fafere At & wi=niRa ¥ o AyfiRe s, sematas sigeria i srdiefa srierRat $i g=i
:?T IO T AT AT 6 STEATE T&T HT 9+ Ta< | g wigwrd | srgamafaes e T
1| I F (79 FehT I AR &7 w2 17) Tt e ATHT AT -
2 | FE F (79 FehT AAT AART AT &G 10 7 16) | oTeqed, ATEy A | 3Teqeq, ATy A IEIETE]
3 | R '@ (79 FT ad SATANT T &7 6 9 9) IREEED IRELIET arar;,_;n-d’r
4 | FHE T (74 FHA AT AN FFL 1 H 5) g@zr%?n'aﬁma g@égmﬁzﬁﬁ IBEUET

feoqor ; Fw H¥=T 4 F STEERTRET FT 9IS gy T fhaT S )

LG

e i1 afedi F7 TATIS FETET gem:
7. "G, ATHET 3T AL

(1) T FTIFAT, AU Fhxl 6 HHT, ST FEATAL F A1 TEIRT 3T G2 () 37 (2) F @2 () 3 (3) ®
fereqa foreT oft s o fore Sreaforess avug &t 9aTg & afa® [@eTe & e aw qeafors qraet 97
TS FT TATE AT ATATAITH % 11 ST HEATT F FIOHI & IqxT &;

(2) fgers " & oo, e siw wordifas dteai & gaaw B § v au a7 G Gemme B
oA FEFT FT TOHITAE THAT F F TgHaT gl Ao B =R ar Rt weEwa
o=, "erge, agan, fea a7 §7 w3 wfow gafier afvas g sqeifaa B oft seara
o= & T a7 &1 Teqa HOI T aIE AT FHEAT SAITFHAT AT 21 Tohel T & AT ATATAH 6T
g7 11 T ST (5) F ATAT T TATIA TS (AT T GATT T SATHTL FEATT (1 FTT ol
TfteAT T FHAT FE THAT 7, AR

(3) T, TIALAT ST SATHET % U0 AT HTRTTFR FEAFAT 6 (o0 AT A7 et st % arr
FATe AENET § yaer w2 forw, deaforr it gomg & o g Ja= G S arer e,
=3l sfe sarfert & et & forw sroft afvos sie 9 i v,

(4) rexfOTsh AT USRI 3 |1 6T 7 a8 FeAT;

(5) g gEATHT FA & a12 & a4 Greme [aat & aarf=s s &1 &feaa arem G =@ g,
Fraeft fRrafaemet i deafors deamt % A Safors TgaNTT el HEAT,

(6) g gHfaa w21 F arg & aff e [t siw Jar@s wrEt @1 @i o« G T g,
qretr & At fratemmerat F g s AR Fwrfw awsial § y=er w3,

(7) et T a7 7 T e A Tfreqvr FEEH w AR FAT, 97 T aAT 7 qAqrad
AT,

(8) FrAFTT Frer F forw s 37 et Fufeat & arer Fiare arierl § 799 F49 & o, e
T alT e Fewiar gRtaa #39 F arg Fwrdre aarff a1 et & 998 F o w6 a5
T Tl FTAFHHT T G@AT SATATT FLA 6 (70 qZHT AT gl FLTF FILAT A7 f&Aterad qree fwar
T E;

(9) R, arastas a1 st Frfree st a1 g a1 B § f-araawrd) gemstt, ahre ar a9
q HEATAT & (9 A3 F A& T STeqeql, TG T T IZ9AT I TITIAT % [oI7 IT-T
ST ARTEEAT TR FHIAT TLHTLT HIBA ST GALAATA FI,
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(M

(17)

(18)

(19)

SR AT TTATSIA TR FIAT AT ATHRAT, ATASI (A (o] ferfee Ff=at a1 | a7 e 7 4=-
FATTHRTE FEATSAT, ALHTT AT AT-TLHTL TMSAT 3T FUIAATA TSAT F HRTT AT AT Fal Y
TATIAT 3 ForT AT RITeHs qaw T FeAT;

ATHITT TATSHATSA AT FH TSl & o0 gqwTier F&Hq FeAT oY q9T-g97 9% AT A i
AT FeAT;

Fgh =1 F fF g e RS a1 SAEeaHe a7 FHeed] AHTAHe R TAHT AT
FEATRTT FAT AT UF AT ATF TR TEET FT TATSTAT FIIAT;

QITET AT o AT T HEATH  F1H % et ot B &7 aredl T9a<i/usitaat 7 dAreeqs & oy
AT 3 % U a1 g e sf7 IO 9T dentad s uHe 4T Ay 1985 # Teasg
forfer erfrrart a7 faefrer erferalt 3 smeme a2 wsEr &,

TS F T8 eI SAHATT FHATAT 1 R FAT;

UH FHATAT H AT JT THALT AL T, AIHF AR T2, o F e Th Tgad 9%, 1 777
Tt & arfetas fEar ST g;

gt A Ifud SIqEeTe A7 TRHe IS % Hae § HHT B qTAeT AT AT FI AT aAT
T AEET AT qewme & forw auiiq auy S forg squrar B i @1 g, 9fa a9 arae = i
THF AT 37T AT IT T 30T TUET AHLTH/TIHI e § [T &9 7 92+ Fham 1w 8;
ATHATT 37T qeAfors BRaThaTdl &1 &R0 F2 & oy Sear it afEerel smafes &7 F &7 o
TERTAT T TR FIAT,

THEITT 3 919 92 A7 FhefY ser arel 3 |7 "eh ®9 F YT widiNrze, TSHTH ST Sifgd "9ar ®
oY s/ =0 % forg sraes AT I FwAT;

Ftfeg HOaT ATAFT T ATAATAF T | IS HLAT 3T ST T % T ITIh ATEAT FIAT|

FTaT foraT:

G, AR T ANETET FAFRAT T AAST FIAFRAT 6 o | AT A9 ATAl B Figd
AR 3% fa<iT asfe &1 SsEr &,

T FIAFH &l T FIA 3T FIAFH & (965 I [0 0 GH Hl dg GTd H STA 1 ATHAIE;

HTHAT & ATHAT AT T TIAATRIAT ¥ T-AEAETET % T 9o arae #3T,

Tarerd AT el i FeATel | g ST T & (70 (e &l ST =T Hl HSLl <AT 3T T 16ha aoie
ATATAL & HTAT FTSHAIUT AT TG % (o1T @= &l {7,

gfvEe ¥ IfAsEl (S Jaead T % #7 @y Aqife) & ™ araed® aqadl F [EER w
3

?ﬁ?ﬁwaﬁﬁqﬁm%waﬁﬁﬁmﬁ, STORT 3T AFFeIet F qZ0T % e § o ST amer
=7 % o a9y aote fFeifa weT,

srfafer forerst =1 ATereT At e,

FIHRTE FTAFRAT 6 Aferg e & forw argdt stfvrreont = et v & & afeafea g,
e, gafaa Raamst £ garg F 91 g1 @F=R i aqared & o fwrdwry forar & d@dg §
aofy i, afFarstt sie ameT =1 yeara w0

Tt % T quisrTfers steratiors, Tgras, sTiafd, sTvam a1 % YR e 1 3fa #=av 1w
s &, i TRt 6t Sqget-a F Er $iY BEme F oqE 399 aiefiE i o
9Tt T AT,

eI % fagem FeEt % e 9T g Eid ATt atgd 9 AT e § G e
e § T4 39 F forw wewr A wiafagfte £ swta

AT AT fAaer | Sey 1 FTALTAT § 9N o % (o0 qATa" Y& w37 8w 39 AT we
Tl FATHT o SATHTT AT TTATSTH ST FTT TOT IT ST €T H TA1ha ARG e AT ATAT T
T o HSEY &,
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(4) ATHT &TE GIT TR ATAGEEl 3T fRerm=aelt & SAae ST ST o2 =g &l /53 &1,

(5) FOATi /AT F fAaas dea, qeafirs GeaEl F Aeaq a1 § The® F €9 § gogied, e F
forT sferarTiors ATHTRT T F94 F forT ST i sTwfa 3471

. T AH FHAT:

(1) AqgA-g F dgar gt T dv-gwrr it v AgRet s i e s e
IEEEIGRTEEE

2) T & oA Aot % srEme gu-aay a2 fafore frerasrar i sewat # @ # F o uw
faforg srafer 3 forw sreamft fRgfe e e & e Rt % oo v a0 § o av &
srfers &1 srafer 3 forg Rft srer v/ fv-awardy @wea ® us wH=et & gfafagie o dsEr
& % form;

(3) FHATAT T T2 AT e & T AT SATYAT-T F AT FHATAT F Fqae § Fheft off g =
et seer v greasft siv =t ffa & e et siv Bt F agew qu il =
¥ forgial 1 e § v g et arfasry g

7. qHET FHATL
srsmsuneT Far R, ARt siv s any Gemme fewt F qamw F sfae, Feas F 9 ag gt
g
(1) T o fagame Famt & A a9t v it ger &
(2) e % A Mt F SAqETT qaT § e THT FIAT ST T rogd ATy s STAHid
ESIE
(3) TrfeH STafer T 9TF FTA 6 T HT AR HLAT;
(4) eI % fageme Fae o AfRaEt & o E T 9097 § Ugd qaragi S Rerfer #AT a7 sraer
T,
(5) AT THAT TS HIHT Th ATALTF ATTCH IHL AT ATCH STATE F FacT I T SFIATT Fleh STeATAT
IERAR TN ERG b
(6) AT FHATIAT T HATAGIT ATH FH 1 FHLAT,
(7) AT FEHTT G TG0 AT o6 FHATLAT 1 Q07 T TS 97 AT 7T A0 S T aee §
srarter i v weier;
8) FHATIAT T SATHA-THT AT AT AT AT STRH HL FAT;
) AT AT T HEAT;
0)  STaHIET ATAT AT AT 9AT T[T FAT,
1) amEft TS g AEed AT F ATE FHATRAT T 390 ntArdt wr Fofwear =g & gfaqfd i
LA
(12)  FHATAT T T ATHFT ST =L FIH, ATST o TS 6T AT 3T,
(13) <Y &S & T4 AGAIGT § FHI-THT T 7 TIAqTA Hl HITAT FIAT AT T FIAT;
(14) =TT & T saeiq & 2 Treareet w1 SR AT AT 91E A% a9 & TF SAqaIaT F det i
HeTelt &a % fory earfod fFere qreTe #1 w34 T,
(15) T T ATdeA AT A 1@ FLAT 3T SARAT T TIRT FIAT SE TEATT FILT T&TH T AT ATAT
farsTeft, Tt 3T ster FaTet F fory epeeh e,
(16) T & ATHIET & FeATOF, TATHAF Tohe 1ol T AT I T G FHIAT:
i o UF 9ET % Has, Ja9HE A AT TS Ay srater UHY gRit S s gy fAgita i
ST

(1) Tfg srafera g1 ar A i ST=ier #31ad % a7 UF JSA74 AT SRS AqEeTT 90T &
=7 § T AT,
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(12)

(13)

AT T o AT U QU7 A7 6057 % &9 § Tl HAT,

srre AfafaTw, 1961 (1961 FT 43) it 4T 10 F @ (237) F IU-ET (vi) F T e &1 qmaT
FL & form &

FHATILAT GTT TG 61 ST ATAT HATSAT o Hael | /A T FaAT 7 (STt % forw Tforedt w2,
Tt st farfer 3 srefier Tt AT ST 9\=-897 9% ST U% A6 21 99T €,

fEraeft st (RfR=we) sfaf= & T 8% arg GeaET i 91t #3T 3T e I FAT
3 et o ArTaT whwe FEAT i ARt qur ' @=rfera weAT;

TF IT FEATHAT AT ST dF WAl Al GYTH gEATAT F WA H HATOd FAT, TF TgT
gEataTaaren (A ofT amErfaanT & us oJffwr) & i g 98 g aqHifesd @y
gEataTadre (e g vermatas srfaramre/ sarmameer) &;

TTHE GTd GIAAT 37T ATHLAT | ST ATAT T ATAGHT 37T ITHIAT FEATASAT I FEATAL FIIAT
arfararTi oo s Bt srtesreont g R 10 |1/ 9= @rew, Sroenstt, STRAT AT
THTOTTST I¥ ZEITENT e o for;

AT e #T faw afata gy Maiia Rem-fAdert & e d@em & e &t @53 3497, 5491 &
9ITeft TS 3T Tt et gy AT

TrOrostT St STl srferahtat, areqaTr, et ar fBreft o= 99rawi it |arstt v gteatora

FAT 3T FATSA & forw @) 3tea whwared i faem MEen 1 9re" # ITa1 arierfis ax
FAT,

ST AT FA F THATT TAF A § AqHGd ST % HqY T8 THAE F 9 g1 § ST,
Tfe et stferaTe 7 oY a7 % TF STHIET § SULaTdl Agl 3817 ST 9T &;
areTer fasi = 2017 Fomasas aREdt afgd @ gl

- e =

(1)
(2)

(3)

(4)

()

eI T Fft IR @éie i =2 g fogar e 3 fRefaget & e g,

amT agFd |, e 77 gfaa wom & adft a9 9 g g a9e F Gy g 6in
AT AT TR ST ATt % e aedt & fho 7 §;

SETETR AT e gffRafaat § set e ey s R ST & S s (Wit A
TSTEd) denTd e 92 3T ST g, e & o Raiia ade abrams o fEr w3 60w

AAHTET A FT e g ST A7 e gRfFafaat o afe [ees fafa
TR FI % TATT qqL &1 AT ¢ [ T8 F aga f&q # qorer a1 saremr Rafq &7 a@q

gu atfa st &1 o 98 B s awar g, 91 9g aqaweda ® o a1 v arg 6 dow § =9
AT T AT § 3 T 9T g1 3ers T F7 Q% T % 97 gf 39 IRRAT F1 TINT FHAM
feurf T FrerTiorRar &7 I@d gU, T @31E THRaT oiT et Sfesnar 7 amaw Far qiewe grm|
T % A & ST 9 § e  foro oy afafa siw o =i gf=a B s,

TR e At = fenfAden F aqEme smqfdadt a1 Shar it #ire Tordt A8t g o et
H o7 AT F0 FHET F F o AR aE & 0 g85g e 1w w7,

aremer st e 2017 Fomasas afadat afgd ar) il

e 4T i =T

(1
(2
(
(

>

AT T et o @iE o 2T gETa fagH A AT fRenfacet F sa g,

AT SALTY I¥ SHATIN % T AT FHTEAT FIAT ST ATTIH I T T AT AT THTH FAT;
AT asre § a7 T Swey & g Frs Ted =39 F3T;

Fole H TaE TR0 T F SIATar ATITasTee Toed AT H Gl ATl oTHT Jre & A afuta A
STAT F5 H UH AT &l % 79 | ATAT T AL,

BT, FrFerarat, AT A= 97 =T qigd FATHE AFLAFATN F (o7 TT-Fardr Sid H
T FAT;




AT T TOT9H ; STETETIOT 31

AT T B AT, YA, TR, [EERTE ST =T STcaTee T STIh TISTTat g7 T gt
FT A< Jgr=daT Y& FEAT;

FHITET oTHT 91E F fRem-fAgern F AET SUE AT T AR AT fAreror Sie e-fereror
FHATIAT T TEERTT, TEERTT 31T =7 FA< TTeaTag 24T,

FAITEd AarElt a1 % feenfAgen & TqE HEA | A AT T SARAT ST ST AN AT
HARSE F AT 9T G FHYAT,

A F AquIad % T qhIAt AT ATHATST AT FEAT FTASET A7 i fAfaE wreert F oo
AELTF AT F HAT AT,

o \fata &7 frerier sfiT 91 % STHET & 979 UF SUIh S F49 & TETd 9900 ST T &
THAT FT a5 TS HSTAAT, AT TH S0F A1 FhT ST 7T

A=A, ATART 377 i ufi i ITarg amtit #1 [ae™ & g 91 § ST,
gfvEafT ofiT ITHRT AT #7 AU &Y 9% @rd § ST, Iie Iegid Siad HiT 36! sTarer
T FAT Y 8 ST 7T STARM 7T 2 37 37 "qafxy T & gor R g

O ST ITHAET AT 7 e o7 ag @rq § STar aie o =TT, 967 91 B o e
F T QW ¢, g O AT 3T 78 & SAqHIET & ATHIE FIAT g,

qETq oA FeEt a7 e & e fert ar [fEer a1 a7 9% s5aedr F /ey |
iy #fiT SUdrT AR F e A A 39T

aremer A=t = 2017 Tomaeas afvadar afgd aR] givl

fatfersr sroqertieors am dreeTicors IeAqT T ITH F44 F o0 a0T-T9T 9T qeqforsh 3T TOreia®
Frat & forw, sfafFaw £ gy 20 & sT-am (1) F sefiw wfatat & [t srered siv
THTATETE T AR FIAT 3 T F ATE HIHAS 6 [0

TEITH FTH 9 A7 Tt o aTe o A1 §3<h €9 8 9ee, HIUIT3e, SSHTE ST AT FIaT & fhel
I ®Y & 70 SATAEH HLAT S TTH FIAT;

T HOaT ATAFT T ATAATIAF & H G FHLAT 31T HS AT Tl & A1 ITIH SHTEAT FIAT,
gers A=ttt & srqered & =4 v g g Bl oft ot 1 S9, FrEwa stexe, Soer ar
Foreft s waer wrEeeTe F T ofr srfaered @ |0 asar €, Tig vEr vt gee w4 ag
FIAT & Tearartora erferat i qoer # feers i qfEer sie 7 & I guw Sreer siw
TS | STTATIRAT 3T FHATAT % FTATHE &1 AT ITLRTIAAT F HTHFHTS Fl (AT tog F:3
T e Sl TionaTsit Serer afe 1 qiAroa, A s Faita FT;

HEATH T TATHT 14T 31T STTHT 3T T T T AT 6 TohefT TRTIARTT il |19,

Tt ot Sreafore am weratas srferriiat a7 afafat % ol sreer siw #wrat & Iooe forswrat
F 3T T gHFEg s & Fves F forw deame % fiaw uF 3 s Merr 97 st
Tt ST fergwT farffaet & R o g o e B @ 81 s st #ar Fa 1985 a1
g frfeEe s shw saer s "enfaa B T,

Y oft forrraa & wroer § arfist wfesr & =9 § &1 F9 F o e s v ger 47
forsRTra 7 T AR T

vt % ATl | gt Aeers fOwrad e arer [t &1 U qer g A7t #r wrer g, Aeas
U GTHAT &7 IS F T FT Ga90d T e (HQ9F F ATEA9 T AT 7 1 JAT, 2T
FHAT &l ST SAEATAET I U TUH I TS F AT AT AT FA 6l ATH &
sferfaay &t g 8, 9:22, 23, 24, 26, 27:28, 32 ﬁ?BBWWWW%ﬁ"IW
T H AT-STATAT o THHT AT FT FTE 6 G § AT,

e o a9 2 | 20w &9 & yar 981 Bhu 0 /et § UH U FEAT S Ara97qF 2l
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T

e F sy Aoares See (AR & sremg e see)

srterferare i =T 7 uger, e it e geF 9 F 6T YA 9 Sad o [$9 (F) =] e i wEitas
AALTFATAN T TG §C FHS ATA I AT THE T & (AT {d TR &) FIAT § aerd & forg wg=m,
St 91 Tt #% "GFar g, " Fuig T g9ar g #i 99a "Fdr gl Hged o grd gu ot T ToritaE
TTATHEHATY. HEATH F HATaH (2q § 2, 377 3AIT 37 @ TR & (A7 q& TR0 &A1) Hit AT qaqare w7
FT SrEeTwAr g1 T TeAT § Ao (Fewrarewst, qfufagt F srexer, e vameias srfarr, sf) #iv "@ter foe
FTAT % Y@ AT &1 (AT =T TOTH &=1) FT U qqg gl ATAHITH/ FT A0 F 7479, e % a1 ofi®
T % T TATIEE G % T "TATIaE! S AT % hiwew § Ieora 17 IfE g2 gl

(%) GEITT JLTE
(1) T 7 fam-srfafes &1 g=rere e zoent adt SRt s AR afeatora fra @ g;
(2) 9T TS o AT G,
(3) TR SlIY AT ASTAAT ATHAT Higd [ATea® qal T THTAAT;
(4) TATAT % T HIF;
(@ e aWRE TR
U ITETHaAT aTer &1 & oIy ome | T i T FATad" a5 AR Fed & (o Frseret w1
e, gearaa o T we:
(1) @ BT & HAGT B 0T AT ASTGT HAT -"ATGeA” T 24 % [0 9 ST & deash F7 [a,
AT SY I TO0T FIAT,
(2) forTa/ae 3!
(F) ST EEAAT 31T RS 7 (e, qeaia i e
(@) T T8 FT G0 FA & o0 9 I A7 HaW, Tedidha sl gmar a1,
(3) EIEEACIERI AR
(F) =TT 2= & A & Fae, geaied s e w3
(i) LEIEOUE
(ii) EEICIEZUR
(i)  zeE
(iv) T Rt
(@) oA SAaE=AT & T w7 [aW, gediad o7 i,
@) TIAH AGETAAT 6 ISTANT AT (A, Fediahe ofiT FHewrer #3
(4) TOTAITee ST, TTSaFH ST FTAHAL & TIT FT MG T Todiwa, TG FT 6 o7 o
ERILE
(F) Faiq fu=st, TR, FEAFET Attt & fow oadu, sy, dsideoa-
FUATT T FTAFRT FTAHT, 300
@) AT % forg Torttas wree o,
@) TfT STFLTFHATA 3T TOTH T BT &7 o G ITSIHH (e
) EIERECE T
(5) TUAITA T, FTS HATE S FETE Arded T HaT qedind i [Aaeqr s
() TUATT T qHAT FLA 37 FUeA0, STAELT, HaT Y A3 = F AL FIA & (70 HFh1
AT,
(@) AT § TR AT
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(i) GEIR ORI O
(ii) ERGEIRF
(iii) FTAHH foreqor;
(iv) AT forear wfreror;
(v) &=,
(vi) AIST A T2,
@) FTHETT 37 freqor 1 At w2 F forw @ faewme uge,
(1) AT ST FHAT IATEHAT,
(i) SATErTLY S FHATLY AR e,
(ii) T 3T FHATH w1 AT
&) AT ST&dl T I FA ST IcaTEahal § U & oI & e FEwal § d6rae
EIECOR
(F)  TAAT F 1T A T [
(6) AraTe TTRATel &1 HaTe, Teaisd o qEehe:
(F) Srerforsn ThoRaT ® Y
(@)  JTEE TR §
Q) [ERIRRIERIE R CIce c: A C PO R
( AT AT whRaT §
& EMERIER IR CIES
(=) s afvad
(7) HH, BIAT AT FHATRAT Aigd T7 SAqaF T arget Raemant & a1 UFh qamEeft v goaw

a4 4

9)  HTESIE AT T THGT T
10)  HTHE THET 998

FTATALIT T FTETAT 3T
(8) IHFEAT FT TLTAT AT T AT T AT RALTTHT (TTHTT, ATHHI, THAETr, IFERT, Jreaar
arte) & forw wiasT &1 S=eeT;
9) o= e sfiw feorma & forg =12ont 1 e, qeate ofiT srqeET ¥
(F) e gt
(@) = foreT;
(m =i
A3
AET
(1) FTITY ATAHaT oY §=917 998
(2) AT g
(3) ESEESERELIKE ¢
(4) TS TG 99T T2
(5) AT FEAT YUTAT HHE
(6) AT T 40
7) AT TAGT THE
(8) HITSATCHT g THg
(
(
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(1) AT ot & oI swered &

(2) HATHAT ATHETT 65

(3) ERIPEREEICE G IR DR R

(4) e sfiw wataeor fif ¥

(5) AT ST Ta= F5

(6) FITYE TITHA o forw g

INDIAN INSTITUTE OF MANAGEMENT, CALCUTTA
NOTIFICATION
New Delhi, the 28th December, 2022

F. No. IIMC-REG(BO)/BOG-251/2022.—In exercise of the powers conferred by section 35 of the Indian
Institute of Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management,
Calcutta hereby makes the following regulations, namely: --
1. Short title and commencement :— (1) These regulations may be called the Indian Institute of Management,

Calcutta Regulations, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions: - In these Regulations, unless the context otherwise requires, -

€)] “Academic Groups” or “Groups” means Academic Groups of the Institute;

(b) “Academic Programme” or “Academic Program” means Degree or Diploma granting academic
programme of the Institute;

(© “Act” means the Indian Institutes of Management Act 2017(33 of 2017);

(d) “Administrative Staff’, “Non-Teaching Staff” and “Non-Academic Staff” includes all staff other
than “Faculty members” and “Research Staff” in the full-time payroll of the Institute;

(e “Appellate Authority” means Appellate Authority constituted by the Board to hear appeals arising
from orders of the Disciplinary Authority;

U] “Appointing Authority” means appointing authority vested with the power by the Board of
Governors to appoint officers or employees or faculty as approved and listed in SCHEDULE-B;

(9) “Chief Administrative Officer” means the Chief Administrative Officer of the Institute;

(h) “Course” means subjects being taught at the Institute in Academic Programmes;

0] “Dean” means the Deans appointed by the Director who are responsible for organization or
programs or activities of the Institute;

() “Disciplinary Authority” means disciplinary authority as delegated by the Board or the Director
listed in SCHEDULE-B;

(K) “Executive Education” means executive education activities and programmes;

()] “Faculty” or “Faculty member” means Assistant Professors, Associate Professors and Professors
appointed as per the Regulation by the Board and in the full-time payroll of the Institute;

(m) “Government” means Central Government;

(n) “Headquarters” means Institute’s main offices presently in Joka, Diamond Harbour Road, Kolkata -
700104, West Bengal,

(o) “IIMC Service Rules 1985 or “Indian Institute of Management Calcutta Service Rules 1985 refers
to Service Rules of the Institute duly approved by the Board and Ministry of Education in 1985 and
as amended thereafter;

(P “Institute” means Indian Institute of Management, Calcutta;

@) “Rules” means Indian Institute of Management Rules, 2018;

)] “Schedule” means the Schedule annexed to the regulations;

(s) Words and expressions used herein and not defined in these regulations, but defined in the Act or
the Rules, shall have same meanings respectively, as assigned to them in the Act or the Rules.

3. Nomination of Eminent Person to the Board.
Q) Eligibility criteria: Should be distinguished in the field of education; industry, commerce, social-service or

public administration and having experience of not less than fifteen years in the respective field and who is
not an alumnus of Institute.
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Procedure:
@ the Board of Governors Nominations Committee shall collect names of eligible candidates
in any manner they deem appropriate;
(b) the Board of Governors Nominations Committee shall suggest twice the number of

candidates as the number of vacancies for nomination to the Board:

Provided that where the Board is not satisfied with the recommendations of the Board of
Governors Nominations Committee, it may ask the Board of Governors Nominations
Committee to make fresh recommendations.

Nomination of faculty members to the Board.

(1)

()

The Chairperson in exercise of his power conferred under clause (e) of sub-Section (2) of section 10

of the Act shall nominate two members from amongst the faculty of Institute, as per the following

criteria:

@ a faculty member, who is a regular employee of the Institute, having a minimum service of
twelve years in the Institute and who is currently shouldering or has shouldered operational
responsibility in Academic Administration;

(b) there shall be no disciplinary proceedings contemplated or pending against the faculty
member.

Procedure:

€)] the Chairperson of the Board as per clause (e) of sub-section (2) of section 10 of the Act
shall be the nominating authority;

(b) nomination of faculty members to the Board shall be initiated by the Director at least three
months prior to the position becoming vacant on completion of his term of appointment.

(© in case the position falls vacant on account of resignation or other unanticipated reasons,

the Director shall initiate the process of nomination as soon as possible but within one
month of the date on which vacancy arises;
(d) the list of eligible faculty members shall be provided by the Director to the Chairperson of
the Board,;
(e) one of the two faculty members to be nominated to the Board shall be nominated by the
Chairperson of the Board directly from the list of eligible candidates;
()] the nomination for the other vacancy under this category shall be done by the Chairperson
of the Board based on the name provided by the Director as follows:
0] the Academic Council shall be informed by the Director about the eligibility
criteria and the names of the faculty members who are eligible to be considered
for nomination on the Board;

(i) the process of selection for the faculty members on Board for the second vacancy
shall be as decided by the Academic Council;
(9) the faculty members being nominated to the Board by the Chairperson shall give a written
undertaking to serve on the Board;
(h) the faculty members on the Board can be nominated for another term after a cooling off

period of two years by following the usual procedure up to a maximum of four terms. Any
membership of the Board prior to the promulgation of regulations shall be counted towards
the number of terms;

(1) a faculty member can be appointed as member of the Board if he has a clear term of two
years as on the date of vacancy;
()] the nominations by the Chairperson of the Board shall be final.

Nomination of Co-Opted Members to the Board.

(1)
()

)

Up to five persons to be co-opted by the Board from the alumni or the members of society of the

existing Institute who have distinguished themselves in the field of management.

Eligibility Criteria:

@ The Board shall co-opt members under clause (g) of sub-section (2) of section 10 of the
Act who are alumni of the Institute having successfully completed a long duration regular
programme of not less than one year;

(b) Alumni who have passed out from Institute at least fifteen years before or those who have
at least two years’ experience on a sub — committee of the Institute appointed by the Board.

Procedure:

€) The Board of Governors Nominations Committee shall collect names of eligible candidates
through a broad search in any manner they deem appropriate;
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(b) The “Board of Governors Nominations Committee” shall suggest twice the number of
candidates as the number of vacancies to the Board, for nomination to the Board:
Provided that where the Board is not satisfied with the recommendations of the Board of
Governors Nominations Committee, it may ask the Board of Governors Nominations
Committee to make fresh recommendations.

Designation of an officer of the Institute to act as Secretary -The Chief Administrative Officer of the
Institute shall be the Secretary.
Quorum and procedures to be followed in the conduct of meetings of the Board.

(1)
)

®3)

(4)
(%)
(6)

(7)

(8)

(9)

(10)
(11)
(12)
(13)
(14)

(15)

(16)
(17)
(18)
(19)
(20)
(21)
(22)

(23)

The Board shall meet at least once in every three months;

Every meeting of the Board shall be presided over by the Chairperson. One-third of the total
members of the Board including the Chairperson shall constitute the quorum for any meeting of the
Board;

In case the Chairperson of the Board is unable to exercise his powers for any cause, the Chairperson
shall appoint a member to act on his behalf. In the absence of such an appointee, the members shall
elect from amongst the member present to act on the behalf of the Chairperson;

On a written request by a more than fifty per cent of the total members, the Chairperson shall call
for a special meeting;

Any amendments, subsequent to the notification of the First Regulations shall require to be passed
by a super majority of two-thirds of the full Board;

All questions considered at the meetings of the Board shall be decided by consensus of the members
present including the Chairperson. In case of difference of opinion amongst the members, the
opinion of more than fifty percent of the members present and voting shall prevail;

Each member of the Board including the Chairperson shall have one vote by show of hands and if
there shall be an equality of votes on any question to be determined by the Board, the Chairperson
shall in addition have and exercise a casting vote;

The Secretary shall send a written notice of every meeting to every member of the Board at least
fifteen days before the date of the meeting;

The notice of meetings may be delivered either by hand or sent by registered post or email or fax, at
the address of each member and, if so sent, shall be deemed to have been duly delivered in the
ordinary course of post or, in the case of email or fax, when the same is transmitted;

The written notice shall state the place and the date and time of the meeting;

The Chairperson may call a special meeting of the Board at shorter notice to consider any urgent
special issues;

Meetings of the Board shall be held within the premises of the Institute unless a different venue is
identified by an advance notice of reasonable cause by the Chairperson;

Chairperson may allow members to attend meetings via video conference or telephonically;

Agenda and all relevant documents forming part of the agenda shall be circulated by the Secretary to
the members at least seven days before the meeting unless such meeting is held at short notice in
compliance with these regulations;

Notices of motions for inclusion of any item on the agenda must reach the Secretary at least ten days
before the meeting, except for such meetings held at shorter notice in compliance with these
regulations or with the consent of the Chairperson;

Any resolution, except such as may need to be placed before the meeting of the Board, may be
adopted by circulation among all its members.

Any resolution so circulated shall be as effective and binding as if such resolution had been passed
at a meeting of the Board:

Provided that in every such case a more than fifty per cent of the members of the Board shall have
recorded their approval of the resolution;

The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary within
fourteen working days and circulated to all members of the Board;

The minutes shall be placed for confirmation by circulation or at the next meeting of the Board;

A member of the Board, other than a nominee of the Central Government or the State Government,
who fails to attend three consecutive meetings of the Board without permission of the Chairperson,
shall cease to be a member of the Board;

Members who are not in a position to attend a meeting of the Board shall seek permission for leave
of absence in writing, prior to the meeting;

Where in the opinion of the Chairperson or the Director the situation is so emergent that an
immediate decision needs to be taken in the interest of the Institute, the Chairperson, in consultation
with the Director may issue such orders as may be necessary, recording the grounds for his opinion:
Provided that such orders shall be submitted for ratification by the Board in the next meeting.
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8.

10.

11.

12.

Manner of authentication of orders and decisions of the Board and maintenance of records thereof.

(1)

@)

The Secretary, under his respective signature, shall authenticate all orders and decisions of the
Board as recorded in the minutes of the meeting of the Board and approved by the Chairperson of
the Board;

The Secretary shall be the custodian of the records of the Board.

Allowances for Board members for attending meetings of the Board - The members of the Board shall be
entitled to, all nature of allowances and sitting fees, by following the process outlined below:

(1)
)

the Board shall set up an ad-hoc committee to study and recommend to the Board for its
consideration, the allowances and the sitting fees;
any sitting fee fixed by the Board after the said period shall become effective prospectively.

Constitution of Committees.

(1)

)
©)
(4)

The Board shall constitute the following committees under sub-section (1) of section 20 of the Act
to assist the Board in performing its functions:-

€)] Finance Committee;

(b) Building and Works Committee;

(© Digital Transformation Committee;

(d) Development Committee;

(e) Personnel Committee;

()] Senior Management Performance Review Committee;
(9) Director’s Performance Review Committee;

(h) Regulations Drafting Committee;

0] Audit Committee.

The Board and its Committees shall have access to all the records and personnel of the Institute to
perform their tasks;

The Board of Governors may create ad hoc committees as it may deem fit, for proper management
of affairs of the Institute;

The detailed procedure for functioning of these committees are given in the SCHEDULE-A.

Tenure, Remuneration and Terms and Conditions of employees in service before the commencement

of Act.

1)

)

With the Act coming into force and the Institute becoming a statutory body corporate, all employees
of the existing Institute shall continue to be in service of the corresponding Institute and subject to
the provisions of these regulations;

The terms and conditions of service of all employees of the existing Institute shall continue to be
governed by terms and conditions of their appointment and applicable extant rules of the existing
Institute, and applicable Central Civil Service (Classification Control and Appeal) rules of
Government of India:

Continuity of Administrative functionaries and Processes.

A

Continuity of Administrative Functionaries and Any Subsequent Modification:

Q) Advisory inputs and recommendations shall be sought from relevant stakeholders and
experts and recorded;

(i) All academic and non-academic staff of the Institute shall continue to perform the functions
assigned to them prior to the adoption of these regulations;

(iii) For any academic or non-academic administrative function, the Director with approval of

the Board is empowered to modify the eligibility for each position, manner of their
appointment, their functions and reporting relationship within the limits of laws and extant
rules.

Continuity of Administrative Processes and Any Subsequent Modification:-

Subject to sub-section (1) of section 11 of the Act all administrative processes of the Institute shall
continue to be followed in the manner in which they were followed prior to the adoption of these
regulations.
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13. Number, emoluments, duties and conditions of service of academic, administrative, technical and other

staff.

A Number and Emoluments of Teaching or Academic staff.

(1)

()
3)

(4)
(5)
(6)
()

The Director shall periodically review, with the assistance of Faculty Development and
Evaluation Committee and inputs from representatives of Academic Groups and Centres of
the Institute, course teaching loads, research needs, strategic requirements and the scale and
variety of the Institute and decide the Group-wise requirement of the number and expertise
of faculty;

The Group-wise requirement of faculty members may be increased or decreased based on
the review;

The Director in consultation with the Academic Council shall recommend to the Board a
long-term plan regarding number and expertise of the faculty of the Institute. An update on
the plan and its implementation should be provided to the Board annually;

Based on the approval of the Board on the number of faculty, the Director with approval of
the Chairperson of the Board shall be empowered to appoint members of faculty.

The cadre, the pay level, allowances and terms of employment shall be such as determined
by the Government;

Key Result Areas of all teaching and academic employees, shall be the basis of their annual
performance review.

These Key Result Areas may be identified by the Director following a transparent, and
justifiable process in order to help the Institute achieve its vision, mission and goals.

B. Number and Emoluments of non-teaching or administrative, technical and other staff.

(1)

)

®3)
(4)
(%)

(6)

The Director, in consultation with the Chief Administrative Officer and all other relevant
stakeholders shall periodically review and decide the requirement of the number of non-
teaching, administrative and technical staff;

The Director in consultation with the Chief Administrative Officer and all other relevant
stakeholders shall recommend to the Board the staffing plan which shall specify the
number of posts in each cadre to be created.

The cadre, pay level, allowances and terms of employment of such posts shall be as
determined by the Government;

Key Result Areas of all non-teaching administrative, technical and other posts staff, shall
be the basis of their annual performance review.

These Key Result Areas may be identified by the Director in consultation with the Chief
Administrative Officer and all other relevant stakeholders following a transparent and
justifiable process in order to help the Institute achieve its vision, mission and goals;

Based on the approval of the Board, the Director may fill in the posts on the basis of
requirement;

C. Duties and Conditions of Service of all Employees.

(1)

@)

)

All employees are required to perform their duties as per the roles and responsibilities
specified in their job description and as specified by the Competent Authority from time to
time.

The duties and conditions of service of employees shall be governed by the work norms of
the Institute promulgated by the Board. The General Financial Rules 2017 will apply
mutatis mutandis. With respect to those aspects of duties and condition of service which are
explicitly NOT covered by IIMC Service Rules 1985, provisions of following Government
Rules/Orders/Notifications, etc. shall apply mutatis mutandis:

Q) Fundamental Rules and Supplementary Rules 1922;

(i) Central Civil Service (Conduct) Rules 1964

(iii) Central Civil Services (Classification, Control and Appeal) Rules 1965;

(iv) Central Civil Service (Leave) Rules 1972;

(v) Applicable Procurement /Purchase Rules.

In cases where these regulations are deficient in regulating the service conditions of the
employees the provisions of Fundamental Rules, Supplementary Rules, Central Civil
Service (Leave) Rules 1972, Regulations/Acts/Rules/Orders as amended from time to time
on orders of Government of India issued from time to time shall apply mutatis mutandis.



[T [1—=e 4]

AT T TOT9H ; STETETIOT 39

14,

Qualifications, classification, terms of office and method of appointment of the academic,
administrative, technical and other staff of the Institute.

A

(11)

(12)

(13)

Qualifications: For recruitment of employees on permanent basis, qualifications shall be as
prescribed in the IIMC Service Rules 1985 duly approved by the Board and as amended thereafter.

Classification: The Institute’s employees are classified into three categories viz., Group A
employees, Group B employees, and Group C employees as noted hereunder:

In pay scale of level 10 to 17 of 71" cpC Group A
In pay scale of level 6 to 9 of 7" cpC Group B
In pay scale of level 1 to 5 of 7" cpC Group C

Method of Appointment of Academic Positions.

(1) Where posts are required to be filled by direct recruitment, such recruitment shall be widely
published and communicated through open advertisement in India and, if necessary,
abroad, advertisement on — digital media, social media, employment portals, in such other
manner as may be laid in the rules of recruitment;

2 In order to respond to the needs of the Institute in a timely fashion, the Institute may
receive applications for faculty positions on a continuous basis and processes them as and
when received,;

3 In recruitment of faculty, due importance shall be given to social inclusivity and gender
diversity;
4) The Director shall consult the Faculty Development and Evaluation Committee, Academic

Groups and external experts on candidates to call for interview based on the specific needs
of the Institute, and constitute a Faculty Selection Committee to evaluate the candidates;

(5) Where in the opinion of the Chairperson of the Board or the Director, the situation is so
emergent that an immediate decision for faculty appointment needs to be taken in the
interest of the Institute, the Director in consultation with the Institute Standing Committee
and the Chairperson of the Board may issue such orders as may be necessary, recording the
grounds for his opinion;

Provided that such orders shall be submitted for ratification by the Board in the next
meeting;

(6) The composition of the Faculty Selection Committee shall be such as may be decided by
the Director in consultation with Faculty Development and Evaluation Committee from
time to time, and shall include the Director as Chairperson and Dean (Faculty and
Research) as member and additionally shall include expert or senior faculty members from
the respective Groups, external experts, and may also include an external member who is a
member of the Board or its committees duly nominated by Chairperson of the Board,;

(7 The final decision on selection is made by the Director based on the recommendations of
the Faculty Selection Committee;
(8) The Board shall ratify all the new faculty appointments in the subsequent Board meeting.

The Director shall inform the Board of Governors as to how the recruitments and
promotions, including any rejections thereof, are aligning with the vision, mission and
strategic goals of the Institute;
9) No person shall be appointed to any post by direct recruitment unless he is certified to be of
sound health and medical fitness by an Institute approved or nominated doctor or hospital;
(10) No person shall be appointed to any post unless the Appointing Authority is satisfied that
he or she possesses good character and antecedents.
Every employee shall be required to produce documentary evidence (certificate of birth issued by
the Registrar of Births and Deaths or secondary school leaving certificate or matriculation certificate
or such other appropriate evidence to the satisfaction of the Institute) at the time of his joining duty
or immediately thereafter as proof of his date of birth;
Every employee at the time of first appointment shall be required to produce certificates in proof of
his academic qualifications, prior work experience, background check, documentary proof of
previous employment, achievement, etc., to the satisfaction of the Institute. If, at any point in time, it
is found that the employee has submitted false information or misrepresented the details which let to
him or her appointment then the Institute reserves the right to take appropriate disciplinary action,
which may include termination of employment;
All appointees to regular (permanent) faculty positions shall be placed under probation for the
periods indicated below:
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15.

@ Regular faculty appointees hired by direct recruitment at the level of Assistant Professor,
Associate Professor or Professor shall undergo a two years’ probation period. Subject to
review and satisfactory performance of the appointee during the probation period, the
probation period of the appointee may be closed and shall be confirmed in writing upon
approval of the Competent Authority as per SCHEDULE-B. If the performance during the
probation period is found not satisfactory, the probation period may be extended for a
maximum of another two years, subject to the condition that such extension of probation if
granted shall, at any one time, be not in excess of one year, or his service shall stand
terminated, as per terms of appointment;

(b) Only on confirmation after probation period can an Assistant Professor or Associate
Professor be eligible for invitation to apply for promotion to the next level;
(© There shall be no probation period for those faculty members who are promoted as

Associate Professor or as Professor through internal process.

Method of Appointment: Non-Teaching or Administrative, Technical and Other Staff.

(D) The Director is empowered to make appointments to the posts on such terms and
conditions as may be specified by the Board;
2 The Director shall ensure that the applications for positions shall be invited through

advertisement on — digital media, social media, employment portals, newspapers and
announcements on the Institute’s website in such other manner as may be laid in the rules
of recruitment;

3) The Director is empowered to form a committee for the purpose of selection and
recruitment against approved regular posts;

4) Probation: Non-teaching Staff

@ Non-teaching regular employees directly recruited shall be on probation for a
period of two years from the date of appointment;
(b) Subject to review and satisfactory performance of the appointee during the

probation period, the probation period of the appointee may be closed and shall be
confirmed in writing upon approval of the Competent Authority as per
SCHEDULE-B. If the performance during the probation period is found not
satisfactory, the probation period may be extended for a maximum of another two
years, subject to the condition that such extension of probation if granted shall, at
any one time, be not in excess of one year, or his service shall stand terminated, as
per terms of appointment.

Constitution of pension, insurance and provident funds for the benefit of the academic, administrative,
technical and other staff.

1)

)
3)
®
(6)
()
(8)

©)

Pension and retirement benefits including Provident Fund applicable to permanent teaching and
non-teaching staff shall be regulated in accordance with the IIMC Service Rules 1985 duly approved
by the Board and as amended thereafter;

Each of the existing employees of the Institute shall continue to have entitlement on existing
pension, insurance and provident funds benefits as that was available before this Act;

Provided that no entitlement from retrospective effect shall be created as a consequence of these
regulations or the Institute becoming a statutory body corporate by the same name, after the
enactment of the Act;

The insurance schemes shall be applied as approved by the Board;

The Institute contributes the employer’s contribution for those employees who are covered under
National Pension Scheme (NPS);

The Institute earmarks part of its funds to provide pension and other retirement benefits for its
employees based on actuarial valuation done every year;

The Institute also manages the funds associated with employees’ contribution and the employer’s
contribution as applicable for all those employees who are not on National Pension Scheme;

The deployment of funds earmarked for pension and other retirement benefits is based on
investment guidelines as per the laws and as approved by the Board or a committee empowered by
the Board;

Notwithstanding these regulations, the entitlements of the employees on account of pension and
other allowance, the constitution of funds and their deployment shall be subject to guidelines issued
from the Government.
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16.

17.

18.

19.

Regulations for the admission of candidates to the various courses of study.

(1)
@)

3)

Written advisory inputs and recommendations shall be sought from relevant academic committees,
stakeholders and experts and recorded.

The process of admission, the criteria, and their weightages for admission to each academic title
granting program of the Institute shall be laid down by the Academic Council by way of Ordinances
and approved by the Board;

The number of students admitted to any programme shall be decided by the Director in consultation
with Institute Standing Committee.

Award of Degree and Diploma.

(1)

(@)

3)
(4)

The Board, in accordance with the provisions of the Act, and on the recommendation of the
Academic Council, may grant degree, diplomas, and other academic distinctions or titles, and to
institute and award fellowships, scholarships, prizes and medals;

The Board, in accordance with the provisions of the Act, on the recommendation of the Academic
Council, may grant degrees, diplomas and other academic distinctions or titles for programmes that
are conducted jointly by the Institute with other Institutes or Universities;

The Director may initiate the strategic review of a new or any existing degree or diploma
programme in the best interests of the Institute’s vision, mission and strategic goals;

The Director shall submit any proposal for introduction, modification, collaboration, expansion or
discontinuation of a degree or diploma programme as recommended by the Academic Council to the
Board for consideration. Such a review may be need based or to support the three year review of the
Institute as per sub-section (5) of section 11 of the Act or as suggested by accreditation agencies,
etc.

Regulation for conferment of honorary degrees and honorary awards.-

(1)
()
3)

The Board, in accordance with the provisions of the Act, shall institute and lay down the criteria for
the award of honorary degree(s) and honorary awards;

The Board shall set up an ad-hoc committee to study and recommend, the criteria for the award of
honorary degree(s) and honorary awards, to the Board for consideration and approval;

To achieve this, the Board may seek the recommendations of the Academic Council and the
Director may also offer his views individually as Chief Executive Officer.

Fees for various courses of study, programmes and examinations in the Institute.

1)

)

3)

(4)

()

(6)

()

The Director and the concerned Academic Programme Chairperson or Dean shall initiate the
programme fee structure review process periodically;

Head of Finance and Accounts department shall share detailed Programme costing with respective
Programme Chairperson, Director, and concerned Dean and other members of the Standing
Committee and also the overall budgetary requirements of the Institute for the ensuing academic
year;

The concerned Programme Chairperson, based on inputs received from the respective Programme
office and the Academic Programme Committee, shall further provide necessary information and
analysis to the Director, Dean (Academic Programs), and other members of the Institute Standing
Committee;

Information and analysis shall be based on aspects such as current enrolled students, students
expected in coming year, comparative study of other Management school fee structure, placement
impact, economy of inflation, market factors, etc.;

The Institute Standing Committee shall examine the data on Programme costing and budgetary
requirements of the Institute as provided by Head of Finance and Accounts department and the
information and analysis provided by the concerned Programme Chairperson and make a suitable
recommendation regarding the fee fixation or revision;

This recommendation shall be forwarded by the Director for consideration by the Finance
Committee of the Board, which shall, if found necessary, put up the proposal for fee
fixation/revision for approval by the Board,;

The Institute may decide to fix separate programme and hostel fee or may charge only a
consolidated fee.
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20.

21.

22.

Fellowships, scholarships, exhibitions, medals and prizes.

(1)

@)

The Board, in accordance with the provisions of the Act shall institute and award fellowships,
scholarships, prizes and medals to meritorious students in Academic programmes of the Institute to
recognise excellence as per merit based criteria approved by the Board;

To achieve this the Board may seek the advice of the Academic Council and the Director
individually as the Chief Executive Officer.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.

(1)
)

3)

(4)

()

(6)
()

(8)

(9)
(10)
(11)

(12)

Director and the concerned Programme Chairperson or Dean shall initiate the review process for
hostel or residence fee;

Head of Finance and Accounts department shall share detailed hostel costing with the respective
Programme Chairperson, Director, and concerned Dean and other members of the Standing
Committee and also the overall budgetary requirements of the Institute for the ensuing academic
year;

Concerned Programme Chairperson, based on inputs received from the respective Programme office
and the Academic Programme Committee, shall further provide necessary information and analysis
to the Director, Dean (Academic Programs), and other members of the Institute Standing
Committee;

The Institute Standing Committee shall examine the data on hostel costing and budgetary
requirements of the Institute as provided by Finance department and the information and analysis
provided by the concerned Programme Chairperson and make a suitable recommendation
regarding the hostel fee fixation or revision;

This recommendation shall be forwarded by the Director for consideration by the Finance
Committee, which shall, if found necessary, put up the proposal for hostel fee fixation or revision
for approval by the Board;

The Institute may decide to fix separate programme and hostel fee or may charge only a
consolidated fee;

The Institute may decide on the amount to be charged for a non-standard accommodation if
provided to the programme participants and the amount to be allowed as deduction in case a
participant is allowed to stay outside the Institute;

The students are the stewards of the Institute and shall ensure maintenance of the dignity of the
Institute in all their actions, speech and conduct at all times both inside the hostel or campus and
outside of it;

The same code and expectation shall extend to their conduct while residing in the hostel;

It is mandatory for all flag-ship masters’ program students to stay in the hostel;

The hostel and mess rules and do’s and don’ts shall be laid down clearly in the student handbook, a
copy of which should be provided to each student at the time of registration;

Levy of fee for residence in the halls and hostels and other charges shall consider the expenditure to
be incurred typically on account of:

(i)hostel rent or attributable cost; (ii) housekeeping; (iii) security services; (iv) repairs and
maintenance; (v) electricity and water; (vi) communication and internet; (vii) student-welfare
activities; (viii) mess-subsidy; (ix) health and travel insurance; (x) depreciation; and (xi) local
transport (shuttle services); any other cost components as identified by the Finance and Accounts
Department.

Delegation of powers and functions of the Board to the Director.

1)

()

3)

(4)
Q)

The Director, is the Chief Executive Officer of the Institute and shall provide leadership in matters
academic and administrative to the entire Institute and be responsible for implementation of the
decisions of the Board. He or she is also an ex-officio member of the Board of Governors and the
Chairperson of the Academic Council;

The Director shall exercise the powers and perform the duties as may be assigned to him or her
under the Act or under these Regulations or as may be delegated by the Board from time to time;
The Director shall be responsible to ensure that the Institute is run administratively according to the
provisions of the Act, Rules, Institute regulations, the decisions of the Board, and other applicable
rules;

The Director is also responsible to uphold general discipline and ensure proper conduct of the
employees of the Institute;

He shall bear the overall responsibility for the performance of the Institute, its academic standard,
good governance, financial health, positive ethos, interface with external agencies, including the
Government of India, and good reputation, both nationally and internationally;
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23.

24.

(6)

()

(8)

©)

(10)
(11)

(12)

(13)

The Director shall promote for the greater good of the Institute the involvement of all the
stakeholders - Board members, faculty, officers, students, staff, alumni, former faculty members,
government agencies, and indeed the wider society;

Apart from the day-to-day running of the Institute including oversight of all its activities,

coordination with the Board, and other administrative and financial matters, the Director would be

required to energize all stakeholders and take the Institute to a higher level of eminence visible and
measureable as far as possible in all areas of its activities, paying due attention to excellence and
innovation in teaching, research, training, consultancy, relevant for our society and changing times;

The Director, after due deliberations with relevant stakeholders, shall present to the Board or

committees of the Board, for its consideration the following:

M Annual report, including annual statement of accounts, duly audited,;

(i) The annual report shall include, as required, among other matters, steps taken by the
Institute towards the fulfilment of its objects and an outcome based assessment of the
research being undertaken;

(iii) Annual results of students of various programmes, including honours and awards;

(iv) Annual budget;

(v) The plan for development of the Institute and to identify sources of finance for
implementation of the plan, including the conditions of residence and facilities for students;

(vi) Proposals for a three years action plan, five years strategic plan and a fifteen years vision
plan for submission to the Government of India as required by Act and Rules.

In exercising the powers delegated under this regulation, the Director may seek written advisory

inputs and recommendations from relevant stakeholders, experts or the relevant committees that

shall be recorded,;

The delegation of powers to the Director are with regard to different activities and functions;

The Director may, with the approval of the BoG, delegate any of the powers vested in him by this

Regulations to the Deans, Programme Chairpersons, CAO or any faculty member or any officer of

the Institute, provided such a delegation does not dilute the role of the Director nor his overall

responsibility and accountability vis a vis the delegated powers;

The delegation of powers with regard to appointing authority, disciplinary authority and appellate

authority are tabulated in SCHEDULE-B;

The delegation of powers to the Director are given as per SCHEDULE-C.

Performance objectives for variable pay of Director: The baseline performance objectives (Baseline Key
Result Areas) for the Director shall be as per SCHEDULE-D. The Board has laid down a set of baseline
performance objectives (Baseline Key Result Areas) based on the Vision, Mission and Strategic goals of the
institute. The Board may review, quantify and change these baseline performance objectives (Baseline Key
Result Areas) as it deems fit. The Board shall set up the Director's Performance Review Committee which
shall determine and recommend to the Board the extent of variable pay to be awarded to the Director. The
Board's decision shall be final.

Regulations for establishment and maintenance of buildings.

(1)

()

)

(4)

The Board appointed Building and Works Committee shall perform the following functions under

the overall direction of the Board:

0] Conduct periodic review of the physical infrastructure requirement of the Institute and
recommend to the Board for approval of any major modification, and substantial
renovations including addition of new buildings to the Institute;

(i) Prepare and scrutinise all activities pertaining to the development of any campus of the
Institute;

(iii) Assess the need for, feasibility and financial viability of the capital works and also
renovation projects;

(iv) Monitor and review the progress of construction of all major capital works;

(v) To explore and recommend suitable Public-Private partnership for execution, maintenance
and operation of infrastructure projects.

The Building and Works committee may with the prior approval of the Board, appoint a Master

Architect or a panel of Architects to ensure that the physical infrastructure and natural environment

of the Institute is befitting an institution of national importance and improves quality of life of its

residents;

The Building and Works Committee shall take into account the financial implications of any plan(s)

to modify, renovate and add building on the Institute’s financial resources and its financial

sustainability;

Establishment of buildings on the campus and all major renovation and substantial maintenance of

existing buildings other than routine maintenance shall be approved by the Board on the
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25.

()

(6)

(7)
(8)

recommendation of the Building and Works Committee of the Board. The Board may empower the
Building and Works Committee to take decisions on its behalf with regard to major renovation,
substantial maintenance, and establishment of buildings on the campus;

The Director of the Institute may approve any expenditure towards routine maintenance and upkeep
of the buildings, infrastructure and facilities and upgradation or modification which does not change
the structure of the buildings;

The Director may initiate review of the condition of any building of the Institute based on inputs
received from users or administrative functionaries. The Director may, appoint external or internal
experts to carry out such a review from structural, compliance or functional perspective;

The Institute shall use its land and buildings for the purpose of the Institute;

The allotment of buildings and spaces shall be made by the Director, along with the assessment and
recovery of rent, utilities and allied charges to ensure effective and efficient utilization of such
resources.

Financial accountability of the Institute.

(1)

()

®3)

(4)
(%)

(6)

(7)

(8)

©)

(10)

(11)
(12)

(13)

The Finance Committee of the Board shall with the approval of the Board, plan and monitor the

Institute’s financial position to ensure sound financial standing, approve annual budgets, review

actuals against budgets, and variances and take corrective action, review and approve financial

spending approval limits of officers, and ensure that financial accounts follow required standards;

The Audit Committee of the Board shall monitor the implementation of guidelines approved by the

Board,;

The Director of the Institute, as Chief Executive Officer, shall be responsible for ensuring that the

guidelines approved by the Board and the provisions of the Act and Rules notified by the

Government from time to time are followed;

The Director is accountable to the Board for effective implementation of decisions with respect to

strategic, operational and financial activities of the Institute as instructed by the Board,;

All employees, both academic and non-academic, in their respective positions shall be responsible

and accountable for ensuring that the guidelines approved by the Board and the provisions of the

Act and Rules notified by the Government from time to time are followed,

All employees, both academic and non-academic, shall be accountable under the Institute rules for

effective and efficient implementation of decisions with respect to strategic, operational and

financial activities of the Institute;

The Institute shall be accountable to various donors and grantee institutions for the proper utilisation

of funds, maintaining proper records and reporting against funds sanctioned by them for specific

purposes;

The Institute is accountable to the Comptroller and Auditor General of India for the conduct of the

operations as per the propriety norms specified by it, as also the unified norms of accounting and

disclosures made applicable for such autonomous Institute’s in the country;

The Institute’s financial accountability also extends to the various statutory authorities by which it is

bound as per the laws of the country for the time being in force;

The Institute assures financial accountability in all of its contract of a pecuniary nature;

The objective of the Institute shall be to remain financially self- sufficient in a sustainable manner;

The Institute, being an academic institution, may undertake revenue-generating activities as well as

non-revenue generating activities. Some of the revenue-generating activities may be able to cover

full costs and some may not. The objective of the Institute shall be to offer programmes and
undertake activities such that revenue from these activities should at least recover non- discretionary
revenue and capital expenditures in a sustainable manner;

The expenditure of the Institute may be classified as discretionary and non-discretionary revenue

and capital expenditure:

@ The non-discretionary part of expenditure towards existing Institute employees’ salaries
and retirement benefits, running the existing establishment and maintenance of existing and
basic infrastructure. Due care shall be taken before the Institute commits on expanding the
non-discretionary expenditure for the future;

(b) Discretionary expenditure includes expansion in number of permanent or temporary
employees, expansion of infrastructure, increasing the benefits and entitlements over and
above the mandatory commitments, providing resources towards faculty or staff or
institutional development in the form of research support or increase in the Ph.D.
programme etc. The Institute shall commit itself for such activities and entitlements on the
basis of its ability to generate surplus from revenue-generating activities or to the extent it
is able to mobilise resources in the form of grants and financial support for such activities;
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26.

217.

28.

(14)

Subject to Institute rules, any individual faculty member or any group of faculty members may be
encouraged to apply for research grants from sources outside the Institute and utilise it for the
intended purposes as long as the Institute incurs no other costs, other than the time spent by the
faculty. In case of any costs incurred by the Institute, the grant should cover such costs.

Manner of depositing or investing the moneys credited to the Fund of Institute.

1)

)

3)
(4)

The Institute shall maintain a Corpus fund arising out of annual surplus accumulations and
donations, earmarked funds representing endowment contributions/donations received from external
agencies, and designated funds created out of internal surplus or transfer from corpus for specific
puUrposes;

The Finance Committee shall review and periodically recommend to the Board the deployment of
Institute’s funds keeping in mind the risks and return associated with bank deposits and other
financial instruments such that the Institute deploys its funds in a prudential manner based on arms-
length transactions in compliance with applicable laws;

The Finance Committee shall also monitor the actual deployment of funds by the Institute to ensure
that the guidelines are complied with;

The Committee shall also oversee and ratify Provident Fund Trusts activities, investment of funds,
policies, etc.

Manner of application of the fund of the Institute.

1)
)

3)

(4)
()
(6)

()

All policy matters on finance requiring consideration and approval of the Board of Governors shall
be first placed before the Finance Committee for consideration and recommendations to the Board;
The policy matters on finance may involve, among other things, such matters as review of budgets,
final accounts, audit fees, investment of funds, transfers to corpus, depreciation, interest, allocation
of funds, matters relating to student loans and scholarships, purchase procedures, costs, revenues,
writing off of assets, review of group insurance scheme, Institute’s resource mobilisation strategy,
delegation of financial powers, etc.;

The manner and quantum of application of funds (including the corpus, earmarked and designated
funds) shall be governed by the decisions of the Board, on the recommendation of the Finance
Committee and Audit Committee, as part of the overall growth strategy of the Institute;

Annual budget of the Institute is reviewed by the Finance Committee and recommended for
approval by the Board,;

This takes into account the manner and quantum of application of funds for a particular financial
year;

The Board also approves at the time of adopting the Annual Accounts for a financial year, based on
a recommendation from the Finance Committee, manner in which the surplus for the year be
appropriated, i.e. transfer to specific funds keeping in mind the short-term strategies and the long-
term vision of the Institute;

The Board of Governors may decide to borrow money for infrastructure projects of the Institute
from agencies or special schemes approved by the Government of India specifically set-up for
funding infrastructure projects of educational institutions.

Functions of the Academic Council under sub-section (2) of section 15 (2) of the Act.

A

Composition of Academic Council:
1) Director shall be the Chairperson;

2 All full time Faculty at the level of Professors and other permanent faculty members shall
be nominated by the Board,;
(3) On the recommendation of the Director, the Board may invite persons who are eminent in

the fields of industry, finance, management, public administration and academics, from
India and abroad, to be members of the Academic Council;

4) Chief Administrative Officer and Librarian shall be members;

(5) The Director may appoint a faculty member, officer or staff member to act as Secretary to
the Academic Council for a term of one year;

(6) The term of office of a member nominated under clause (2) shall be two years from the

date of his nomination in accordance to the Act.

Function and Responsibilities of Academic Council:
1) The Academic Council, as the principal academic body shall function under the Board of
Governors. The Academic Council shall promote the attainment of standards of global
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)

3)

(4)
Q)

excellence within the scope of its functions as defined in sub-section (1) of section 15 of
the Act;

The Academic Council shall perform the following functions as defined in the sub-section
(1) of section 15 of the Act;

€)] to specify the criteria and process for admission to courses or programmes of
study offered by the Institute;

(b) to specify the academic content of programmes and courses of study and
undertake modifications therein;

(c) to specify the academic calendar, guidelines for conduct of examination and

recommend grant of degrees, diplomas and other academic distinctions or titles.
Upon the request of the Chairperson to initiate a strategic review and / or curriculum
review, the Academic Council shall conduct a strategic review or curriculum review as
requested, with an aim to position the Institute as a global standard of excellence;
The Academic Council may recommend to the Board for consideration, the name(s) under
clause (g) of sub-section (2) of Section 11 of the Act to confer honorary degree(s);
The Academic Council may recommend to the Board for consideration, the name(s) under
clause (h) of sub-section (2) of Section 11 of the Act for grant of honorary awards and
distinctions.

Quorum for Academic Council Meeting:

1) One-third of the members of the Council shall be the quorum;

2 It is expected that the members of the Council shall attend the meetings of the council
unless they are occupied in institutional activity or are on leave;

3 If the quorum for a meeting is not met, the Academic Council may adjourn and reconvene
within three working days of adjournment for conducting the business as laid down in the
agenda of the meeting at such time and place, as the Chairperson of Academic Council may
determine;

4) The members present at the reconvened meeting shall constitute the quorum for the
meeting.

Procedure:

1) Meetings of the Academic Council shall be convened by the Chairperson;

(2) It shall be the duty and responsibility of the Academic Council to ensure that the business
is conducted as per the agenda of the meeting;

3 All members of the Academic Council are responsible for communicating agenda items
related to the mandate of the Academic Council to the Chairperson in a timely manner;

(@) The notice of meeting together with the agenda shall be circulated by the Chairperson to
the members of the Academic Council at least seven calendar days before the meeting. The
Chairperson may permit inclusion of an item for the meeting for which due notice could
not be given.

(5) The Academic Council shall meet as often as necessary, but not less than four times in a
calendar year,;

(6) The Chairperson may call an emergency meeting of the Academic Council at short notice
to discuss matters requiring urgent attention;

@) On a written request by a more than fifty per cent of the members, the Chairperson shall
call for a special meeting, to discuss those items of agenda for which a requisition is made;

(8) The requisition so made shall only be limited to matters mentioned in sub-section (1) of
section 15 of the Act or to matters delegated or advised by the Board,;

9) It shall be the endeavour of the Academic Council to resolve matters by consensus;
alternatively, the Chairperson may decide for the matter(s) to be resolved by ballot. In case
of ballot, each member of the Academic Council including the Chairperson shall have one
vote and if there shall be an equality of votes on any question to be determined by the
Academic Council, the Chairperson shall in addition have and exercise a casting vote;

(10) Decisions taken and key points of discussion should be recorded in minutes and circulated
to all members of the Council as early as possible, but not later than one month and placed
along with any amendments for confirmation at the next meeting of the Council or by
circulation;

(11) The minutes shall not be circulated if the Academic Council considers such circulation to
not be in the best interests of the Institute;

(12) The Academic Council may discuss and minute on academic matters as mentioned in the

sub-section (1) of section 15 of the Act and any matter delegated or suggested by the
Board;
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(13)

(14)

Director may, as a part of quarterly report, appraise the Board about proceedings of the
Academic Council, on need basis;

The functions of the Academic Council are described in sub-section (1) of section 15 of the
Act which does not confer authority in core administrative and financial matters.

29. Manner of formation of department of teaching.

A

Continuity of Groups and Centres:

(1)

(2)
3)

Each of the existing Groups and Centres of the existing Institutes shall be deemed to have
migrated to the Institute and continue to exist and operate unless they are renamed, merged
or reabsorbed;

Any such change shall be prospective and shall happen following the due process;

The list of existing Groups and Centres is given in SCHEDULE-E.

Membership and Function of Group or Centre and its Chairperson:

(1)

)

©)
(4)

(5)
(6)

()
(8)
(9)

(10)

(11)

(12)

(13)

The academic programs at the Institute shall be conducted through Schools and Centres or

a number of clearly defined Group or Groups or Departments:

€)] Departments and Groups shall consist of faculty members with broadly similar
disciplinary backgrounds, teaching and research interests;

(b) Schools and Centres shall consist of faculty members with diverse primary Group
affiliations;

Each faculty member of the Institute shall have primary affiliation to a Group, to be

decided at the time of initial recruitment of the faculty member. The current list of Groups

is given in SCHEDULE-E.

A faculty member may also be a secondary member of one or more additional Groups or

may change primary Group affiliation;

The Department or Group shall collectively ensure that all teaching requirements of the

Institute are met quantitatively as well as qualitatively by full-time or part-time visiting

faculty members within approved rules;

Each Group shall submit its annual teaching plan to the concerned Dean;

The Dean shall decide the final teaching plan in consultation with the relevant Groups

based on the expertise of the faculty member, annual faculty review, program requirements,

availability of visiting or guest or adjunct faculty and extant work norms;

The teaching assignment once decided can only be changed in rare circumstances by the

Dean (Faculty and Research);

An elective course proposed by a faculty member and recommended by the Academic

Group will be considered for approval by the concerned Academic Programme Committee;

The Dean shall take a decision on the new elective based on inputs from the Program’s

Assurance of Learning results, Program head, Program Learning Goals and objectives,

current elective portfolio and inputs from concerned Groups regarding its utility;

The Director shall approve the recruitment of full-time faculty members as per

SCHEDULE-B and as per extant rules of the Institute;

The Group shall be headed by a faculty member as the Group Coordinator and shall

coordinate meetings among its members to provide inputs to the Deans and the Director of

the Institute on recruitment of faculty, course scheduling, new course proposals, and

allocation of specific requirements and resources to the Group (such as teaching assistants

etc.) for effective teaching, research and any other institutionally desirable activity;

The Director shall appoint the Group Coordinator based on advice of the Group members

for two years and any primary member of the Group who has been in the Group for more

than three years would normally be expected to accept this position as part of his

commitment to the Group;

Any impairment in the functioning on the part of any Group or Centre or School or

Department shall be brought to the notice of the Academic Council /or the Director or

Deans of the Institute, who may intervene in matters normally expected to be resolved

within a Group, School, Department or Centre;

Formation of, or Modification in Groups, Faculties or Departments of Teaching or Schools or
Centres of the Institute and initiate programmes or courses of study at the Institute:

)

Based on the needs of the Institute, the Director of the Institute shall initiate the process of
creation or merger or deletion of the existing or proposed Group, Faculty Department,
Centre, School, programmes or courses of study at the Institute;



48 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]
(2) The Director shall constitute a task force consisting of at least three faculty members, who
have prima-facie no conflict of interest with the proposal;
3) The task force shall present its recommendations to the Academic Council which after

30.

review shall forward its advice to the Director. The Director may consult with stakeholders
as he deems appropriate to make a recommendation, requiring formation of or modification
in existing Group, Faculty Department, Centre, School, programmes or courses of study at
the Institute, to the Board for approval.

Constitution and duties and functions of other committees and authorities.

(1)

)

©)
(4)

()
(6)
()
(8)
(9)

(10)

(11)

(A)

The Director in exercising powers delegated by the Board may modify the organization and
governance structure to constitute other committees. Advisory inputs and recommendations may be
sought from relevant stakeholders and experts and recorded;

There shall be such number of Deans and Associate Deans of the Institute as may be appointed by
the Director and approved by the Board including:

€)] Dean (Academic Programs);
(b) Dean (Faculty & Research);
(©) Dean (Executive Education);
(d) Dean (Development and External Relations).

The role and responsibility of Deans and Associate Deans should be recommended by the Director
and duly approved by the Board.

The Deans shall aid and advise the Director in fulfilment of his functions, duties and responsibilities
as may be delegated to him by the Regulations, Rules and the Act, and shall serve a term as decided
by the Board after notification of these Regulations;

The Deans shall be selected by the Director from internal or external candidates through a
transparent and merit-based process. If a member of the Faculty, the Deans may be assigned to an
Academic Group by the Director;

The Director may set up Committees for, and also appoint chairpersons or coordinators or
convenors for academic programmes, academic groups, areas of academic activities, and Centres of
Excellence to facilitate their efficient functioning, better administration of the Institute;

These Committees (as in clause 6 above) may also be continued, set up, closed or modified by the
Director to meet the emerging needs of the Institute from time to time;

All the above Committees (as in clause 6 above) shall report to the Director;

The Director as the Chief Executive Officer of the Institute can modify the composition and
functions of these Committees (as in clause 6 above);

In the working of all such Committees (as in clause 6 above), the quorum shall be the more than
fifty per cent of the members, and any such other additional requirement as may be resolved by the
respective committees;

The Committees, established to advise and assist the Director in ensuring effective functioning of
the Institute are listed below:

Institute Standing Committee: The composition of the Institute Standing Committee (ISC or
“Standing Committee”) is:

Director Chairperson
Deans Members
Two Faculty members serving on the Board of Members
Chief Administrative Officer Member
(1) The Chairperson of the Institute Standing Committee may invite any number of experts
(including external experts) but they shall not be entitled to vote;
(i) The Institute Standing Committee is the committee that provides support to the Director in

decision-making on several strategic and operational Institute-wide issues. It would advise

the Director on various matters concerning the Institute such as:

@ Suggesting agenda for Academic Council meetings, faculty meetings and Board
meetings as also monitoring and preparing the Action Taken Reports for the
aforementioned meetings;

(b) Drawing up the Institute’s annual budget and capital expenditure;

(c) Preparing five-year strategic plan;

(d) Reviewing progress of Institute’s major initiatives;
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31.

(B)

©)

(e) Assessing the need and viability of campus development activities and major
renovation projects requiring significant capital expenditure; and
(j] Scrutiny of proposals made by other committees regarding the fixation of fee and

making recommendations to the Director regarding fee fixation who shall then
forward it to the Board for consideration.

Faculty Development And Evaluation Committee: The composition of Faculty Development and
Evaluation Committee (FDEC) shall be:

Dean (Faculty and Research) Chairperson
Two Faculty Members nominated by the Academic Council Members
Four Faculty Members nominated by the Director Members
Q) The Faculty Development and Evaluation Committee is the committee that provides

support to the Director in decision-making on several faculty-related issues. The Director is
encouraged to select from a diverse constituency of Groups while choosing the members of
the Faculty Development and Evaluation Committee;

(ii) The Director shall have the power to invite external experts or Board of Governors
members, to attend and provide inputs in the meetings of the Faculty Development and
Evaluation Committee, but such invitees shall not be entitled to vote at the meeting;

(iii) The recommendation of Faculty Development and Evaluation Committee to the Director
are purely advisory and not executory in nature. It would advise the Director on various
matters concerning the Institute faculty such as:

@ Faculty recruitment;

(b) Faculty development;

(© Evaluating performance of faculty members, including annual evaluation, during
confirmation, probation closure and promotions;

(d) Implementation of faculty work norms;

(e) Providing necessary feedback to faculty members to enable them to achieve
adequate levels of performance;

(iv) In case the Chairperson of the Faculty Development and Evaluation Committee is unable to

exercise his powers for any cause, the Director shall appoint another Dean or member of
the faculty to act on his behalf, or choose to Chair the Committee.
Office of Whistle Blower - The Chairperson of the Audit Committee of the Board shall be
responsible to implement the Whistle Blower Policy of the Institute approved by the Board.

Quorum and the procedure to be followed in the conduct of business of committees-

Quorum requirements: The Committees shall have a quorum requirement of the Chairperson and one-third
of its total members;

Procedure:

1) Meetings of the Committees shall be convened by the Chairperson;

(2) All members of the various committees are responsible for communicating agenda items related to
the mandate of the committee to the Chairperson in a timely manner;

3) An advance notice along with the agenda may be given to all members to schedule a Committee
meeting. In general, it should not be less than two days to encourage maximum attendance and
participation;

4) Scheduling should be done with the objective to maximise the attendance and participation of
members. In case of any exigency, however, a meeting of any Committee may be called at short
notice as long as the reason(s) for calling the meeting are urgent and have been communicated to all
the members and no other item is discussed during the meeting;

(5) In such a case, the minimum quorum requirement may be waived;

(6) Decisions taken and the key points of discussion shall be recorded in minutes and circulated as early
as possible but not later than fifteen calendar days;

@) Dissent on substantive issues may be recorded in the meeting minutes, if insisted upon. In no case,
however, personal criticism or ad hominem attacks shall be recorded;

(8) Minutes of all meetings shall be prepared by the Chairs or Coordinators or Convenor’s, and shall be

provided to the Director, and maintained at the offices of the Chairs of the Committees.

Prof. UTTAM KUMAR SARKAR, Director
[ADVT.-111/4/Exty./531/2022-23]
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SCHEDULE - A

The detailed procedure for functioning of the Committees formed by the Board:-

(1)

()

Finance Committee: Composition, Quorum, Frequency, Procedure and Functions:

(@)

(b)
(©)

(d)

(e)
()
(9)
(h)

)

(k)

(0

(m)
(n)
(0)

The composition of the Finance Committee shall be as follows:

(i) Chairperson, Board of Governors — Chair of the Committee;

(ii) Members of the Board as nominated by the Board through the Chairperson of the Board,;

(iii) Director;

(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of
the Board;

(v) External Experts (are those who are not Board members nor are they faculty/staff of the
Institute) nominated by the Chairperson of the Board;

(vi) Chairperson of the Audit Committee shall be the member;

(vii) The Chief Administrative Officer shall be the member secretary of the Committee;

(viii)  Head of Finance & Accounts Department shall be a member of the committee;

The Finance Committee shall ordinarily meet a minimum of four times in a year or as the need

arises and can also be convened at the request of majority of its members;

Every meeting of the Board shall be presided over by the Chairperson. One-third of the total

members of the Board including the Chairperson shall constitute the quorum for any meeting of the

Board;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the

Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the

members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

On a written request by a more than fifty percent of the members, the Chairperson shall call for a

special meeting;

The number of the External Expert members nominated to this committee shall not exceed the total

number of Board members of this committee;

The Chairperson of the Committee shall preside over the meetings of the Committee. In his absence,

the members present in the meeting may choose one among them to preside over the meeting;

The procedures relating to meeting, preparation and confirmation of the minutes applicable to the

meetings of the Board of Governors shall be followed in the case of meetings of the Finance

Committee. The notice period for a meeting of the Finance Committee shall be one week.

No member shall continue on the Committee for more than two terms of four years each or attaining

the age of 74, whichever is earlier;

The Finance Committee shall plan and monitor the Institute’s financial position to ensure sound

financial standing, approve annual budgets, review actuals against budgets, and variances and take

corrective action, review and approve financial spending approval limits of officers, and ensure that

financial accounts follow required standards;

All policy matters on finance requiring consideration and approval of the Board shall be first placed

before the Finance Committee for consideration and recommendations to the Board. These may

involve, among other things, such matters as review of budgets, final accounts, audit fees,

investment of funds, transfers to corpus, depreciation, interest allocation to funds, matters relating to

student tuition and hostel fees, loans and scholarships, purchase procedures, costs, revenues, writing

off of assets, review of group insurance scheme, Institute’s resource mobilization strategy,

delegation of financial powers, etc. It shall have access to all the records and personnel of the

Institute to perform its tasks;

The Institute’s budget estimates and revised estimates shall be reviewed by the Finance Committee

and recommendations shall be made by the Committee to the Board,;

The Committee shall also oversee and ratify Provident Fund Trusts activities, investment of funds,

policies, etc.

The minutes of the meetings of the Finance Committee or resolutions of the Committee shall be

placed before the ensuing meeting of the Board for noting or ratification or consideration;

All orders and decisions of the Finance Committee shall be signed by the Chairperson of the

Committee and authenticated and circulated by the Secretary of the Committee to the members of

the Committee.

Building and Works Committee: Composition, Quorum, Frequency, Procedure and Functions:

(@)

The composition of the Building and Works Committee shall be as below:

(i Chairperson of the Committee as nominated by the Board through the Chairperson of the
Board,;

(i) Members of the Board nominated by the Board through the Chairperson of the Board;
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3)

(b)
(©)

(d)

(e)
(f)
()]

(h)

)
(k)

(0
(m)

(iii) Director;

(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of
the Board;
(v) External experts (are those who are not Board members nor are they faculty/staff of the

Institute) nominated by the Chairperson of the Board;
(vi) The Chief Administrative Officer of the Institute shall be the member secretary of the
Committee;
The Building and Works Committee shall meet as need arises and can also be convened at the
request of majority of its members;
Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total
strength of the members of the Committee including the Chairperson shall constitute the quorum for
any meeting of the Committee;
In case the Chairperson of the Committee is unable to exercise his powers for any cause, the
Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the
members shall elect from amongst themselves one person to act on the behalf of the Chairperson;
On a written request by a more than fifty percent of the members, the Chairperson shall call for a
special meeting;
The number of the External Expert members nominated to this committee shall not exceed the total
number of Board members of this committee;
The Chairperson of the Committee shall preside over the meetings of the Committee. In his
absence, the members present in the meeting may choose one amongst them to preside over the
meeting;
No member shall continue on the Committee for more than two terms of four years each or attaining
the age of 74, whichever is earlier;
All policy matters of campus development involving building construction, renovation, repairs
requiring consideration and approval of the Board of Governors shall be first placed before the
Building and Works Committee. These may involve, among other things, such matters as building
plans, priorities in these plans, schedule of construction, tenders, award of civil work to contractors,
shifting of facilities, reassessment of existing offices, location of buildings, air conditioning and
appointment of air conditioning consultants, acoustics and appointment of acoustics consultants,
preparation of master plan for any new land, consideration of major seepage, cracking, and other
maintenance problems, approval of architect’s plans, adoption of the structural systems,
procurement of materials, type of flooring, creation of parking facilities, revision of construction
plans, planning of electrical services, fencing, preventive maintenance other than routine
maintenance work, etc. Routine maintenance work shall be the responsibility of the Director;
The committee shall keep “Establishment and Maintenance of Buildings” regulations in mind while
formulating its recommendations;
The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board of Governors shall be followed in the case of meetings of the Building
and Works Committee. The notice period for a meeting of the Building and Works Committee shall
be one week;
The minutes of the meetings of the Building and Works Committee or resolutions of the Committee
shall be placed before the ensuing meeting of the Board for noting or ratification or consideration;
All orders and decisions of the Building and Works Committee shall be signed by the Chairperson
of the Committee and authenticated and circulated by the Secretary of the Committee to the
members of the Committee;

Digital Transformation Committee: Composition, Quorum, Frequency, Procedure and Functions:

(@)

(b)

The composition of the Digital Transformation Committee shall be as follows:

Q) Chairperson of the Committee as nominated by the Board through the Chairperson of the
Board;

(i) Members of the Board as nominated by the Board through the Chairperson of the Board;

(iii) Director;

(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of
the Board;

(v) External experts (are those who are not Board members nor are they faculty/staff of the
Institute) nominated by the Chairperson of the Board;

(vi) The Chief Administrative Officer shall be the member secretary of the Committee;

The Digital Transformation Committee shall meet as need arises and can also be convened at the
request of majority of its members;
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(©)

(d)

(e)
(f)
(s))

(h)

(i)
@)

Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total
strength of the members of the Committee including the Chairperson shall constitute the quorum for
any meeting of the Committee;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the

Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the

members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

On a written request by a more than fifty per cent. of the members, the Chairperson shall call for a

special meeting;

The number of the External Expert members nominated to this committee shall not exceed the total

number of Board members of this committee;

The Chairperson of the Committee shall preside over the meetings of the Committee. In his

absence, the members present in the meeting may choose one amongst them to preside over the

meeting;

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board shall be followed in the case of meetings of the Digital Transformation

Committee. The notice period for a meeting of the Digital Transformation Committee shall be one

week;

No member shall continue on the Committee for more than two terms of four years each or attaining

the age of 74, whichever is earlier;

The mandate of the Digital Transformation Committee is as follows:

(i To develop and operationalise the vision for a digitally and Internet of Things (loT)
enabled Institute by creating a plan, policy and specific operational guidelines on how
Institute should implement digital transformation that shall also enable Institute to offer the
best online programmes and be current with emergent technologies. This committee is
mandated to study the processes, advise changes and oversee implementation of E-office,
Academic-Administration Enterprise Resource Planning (ERP) software, International
Organisation for Standardization (1SO) Certification, Business Process Re-engineering and
Artificial Intelligence;

(ii) To work with consultants, to monitor sustainable implementation of Information
Technology, digital and Enterprise Resource Planning infrastructure/ hardware to support
the Institute operations;

(iii) To assess and advise budget implications to the Finance Committee.

(@) Development Committee: Composition, Quorum, Frequency, Procedure and Functions:

(@)

(b)
(©)

(d)

(€)
(f)

@
(h)

The composition of the Development Committee shall be as follows:

0] Chairperson of the Committee as nominated by the Board through the Chairperson of the
Board;

(i) Members of the Board as nominated by the Board through the Chairperson Board of
Governors;

(iii) Director;

(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of
the Board;

(v) External experts (are those who are not Board members nor are they faculty or staff of the
Institute) nominated by the Chairperson of the Board;

(vi) The Chief Administrative Officer shall be the member secretary of the Committee;

The Development Committee shall meet as need arises and can also be convened at the request of

majority of its members;

Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total

strength of the members of the Committee including the Chairperson shall constitute the quorum for

any meeting of the Committee;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the

Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the

members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

On a written request by a more than fifty percent of the members, the Chairperson shall call for a

special meeting;

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board shall be followed in the case of meetings of the Development Committee.

The notice period for a meeting of the Development Committee shall be one week;

No member shall continue on the Committee for more than two terms of four years each or attaining

the age of 74, whichever is earlier;

The mandate of the Development Committee is as follows:
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()

(6)

M To spearhead and assist the Director and his team in building an up to date, connected
alumni network, undertaking activities for the betterment of the Institute;
(i) To establish and periodically review capital campaign objectives and targets,

development strategy for alumni and corporates, and implementation plan;

(iii) To spearhead and assist the Director and his team in achieving targets for capital fund
raising campaigns;

(iv) To assess and advise budget implications to the Finance Committee.

Personnel Committee: Composition, Quorum, Frequency, Procedure and Functions:

(@)

(b)
(©
(d)

(€)

()
(9)
(h)
(i)
@)

(k)

The composition of the Personnel Committee shall be as follows:

M Chairperson of the Committee as nominated by the Board through the Chairperson of
the Board;

(i) Members of the Board as nominated by the Board through the Chairperson of the Board;

(iii) Director;

(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of
the Board;

(v) External experts (are those who are not Board of Governors members nor are they
faculty/staff of the Institute) nominated by the Chairperson of the Board;

(vi) The Chief Administrative Officer shall be the member secretary of the Committee;

The Personnel Committee shall meet as need arises and can also be convened at the request of

majority of its members;

The number of the External Expert members nominated to this committee shall not exceed the total

number of Board members of this committee;

Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total

strength of the members of the Committee including the Chairperson shall constitute the quorum for

any meeting of the Committee;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the

Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the

members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

On a written request by a more than fifty percent of the members, the Chairperson shall call for a

special meeting;

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board of Governors shall be followed in the case of meetings of the Personnel

Committee;

The notice period for a meeting of the Personnel Committee shall be one week;

No member shall continue on the Committee for more than two terms of four years each or attaining

the age of 74, whichever is earlier;

The mandate of the Personnel Committee covers all employees of the Institute (teaching and non-

teaching employees) as follows:

(i) To develop, review and implement policy parameters for recruitment, promotion, work
norms, annual performance review, evaluation and compensation for employees of the
Institute;

(i) To periodically conduct staffing analysis and planning to identify necessary expertise, roles

and organisation of roles to achieve strategic goals of the Institute;
(iii) To provide guidance on any Personnel related issues of the Institute;
(iv) To develop and implement Medical policy for the Institute and provide guidance on any
Medical related issues in the Institute;
The committee may consult all relevant stakeholders while developing, review and implementation
of policy parameters for recruitment, promotion, work norms and compensation for faculty members
of the Institute.

Senior Management Performance Review Committee: Composition, Quorum, Frequency, Procedure
and Functions:

(@)

The composition of the Senior Management Performance Review Committee shall be as follows:

(1) Chairperson of the Committee as nominated by the Board through the Chairperson of
the Board;

(i) Members of the Board as nominated by the Board through the Chairperson of the Board;

(iii) Director;
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(7)

(8)

(b) Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total
strength of the members of the Committee including the Chairperson shall constitute the quorum for
any meeting of the Committee;

(c) In case the Chairperson of the Committee is unable to exercise his powers for any cause, the
Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the
members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

(d) On a written request by a more than fifty percent of the members, the Chairperson shall call for a
special meeting;
(e) The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board shall be followed in the case of meetings of the Senior Management
Performance Review Committee;

§j] The notice period for a meeting of the Committee shall be one week;

(9) No member shall continue on the Committee for more than two terms of four years each or attaining
the age of 74, whichever is earlier;

(h) The Director in consultation with each member of Senior Management (faculty and non-teaching
personnel) shall mutually set up their Key Performance Areas /or Key Result Areas ;

(i) Based on these Key Performance Areas/ Key Result Areas, the Committee shall review the

performance of Senior Management periodically and decide incentives.

Director’s Performance Review Committee: Composition, Quorum, Frequency, Procedure and
Functions:

€)] The composition of the Director’s Performance Review Committee shall be as follows:

0] Chairperson of the Board shall be the Chair of the Committee;

(i) Members of the Board as nominated by the Board through the Chairperson of the Board;
(b) The Director’s Performance Review Committee shall meet as need arises but at least once every

financial year and can also be convened at the request of majority of its members;

(©) Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total
strength of the members of the Committee including the Chairperson shall constitute the quorum for
any meeting of the Committee;

(d) In case the Chairperson of the Committee is unable to exercise his powers for any cause, the
Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the
members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

(e) On a written request by a more than fifty percent of the members, the Chairperson shall call for a
special meeting;
(j)] The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board shall be followed in the case of meetings of the Director’s Performance
Review Committee;

9) The notice period for a meeting of the Director’s Performance Review Committee shall be one
week;

(h) No member shall continue on the Committee for more than two terms of four years each or attaining
the age of 74, whichever is earlier;

(M The Committee shall review the Director’s performance once at the end of every financial year,

against his Key Performance Areas /Key Result Areas and recommend to the Board of Governors
the extent of variable pay and incentives that should be paid to the Director.

Regulations Drafting Committee: Composition, Quorum, Frequency, Procedure and Functions:

€) The composition of the Regulations Drafting Committee shall be as follows:
Q) Chairperson of the Committee as nominated by the Board through the Chairperson of the
Board;

(i) Members of the Board as nominated by the Board through the Chairperson of the Board;
(iii) Director;
(iv) Members of Faculty and Officers as nominated by the Board through the Chairperson of

the Board;
(v) The Chief Administrative Officer shall be the member secretary of the Committee.
(b) The Regulations Drafting Committee shall meet as need arises and can also be convened at the
request of majority of its members;
(c) The Chairperson of the Committee shall preside over the meetings of the Committee. In his absence,

the members present in the meeting may choose one amongst them to preside over the meeting;
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©)

(d)

(€)

()
(9)
o
()
(k)

Every meeting of the Committee shall be presided over by the Chairperson. One-third of the total
strength of the members of the Committee including the Chairperson shall constitute the quorum for
any meeting of the Committee;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the
Chairperson shall appoint a member to act on his behalf. In the absence of such an appointee, the
members shall elect from amongst themselves one person to act on the behalf of the Chairperson;

On a written request by a more than fifty percent of the members, the Chairperson shall call for a
special meeting;

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board shall be followed in the case of meetings of the Regulations Drafting
Committee;

The notice period for a meeting of the Regulations Drafting Committee shall be one week;

No member shall continue on the Committee for more than two terms of four years each or attaining
the age of 74, whichever is earlier;

The mandate of the Regulations Drafting Committee is to draft Regulations as per the provisions of
the Act and Rules, for consideration of Board.

Any amendments subsequent to these Regulations are required to be passed by a super majority of
two-thirds of the full Board,;

Audit Committee: Composition, Quorum, Frequency, Procedure and Functions:-

(@)

(b)
(©)
(d)

()

()

@

(h)
(i)
@)

(k)
(N

The composition of the Audit Committee shall be as below:

0] Upto three members of the Board nominated by the Board through the Chairperson of the
Board,;
(i) Up to three external members nominated by the Chairperson of the Board;

(iii) Chief Administrative Officer shall be an ex-officio Secretary to the Audit Committee;

The Chairperson of the Board shall nominate one of the three Board member in the Audit

Committee as the Chairperson of the Committee;

The Audit Committee shall ordinarily meet two times in a financial year or shall meet as need arises

and can also be convened at the request of majority of its members;

Every meeting of the Committee shall be presided over by the Chairperson. Three-fourth of the total

strength of the members of the Committee including the Chairperson shall constitute the quorum for

any meeting of the Committee;

In case the Chairperson of the Committee is unable to exercise his powers for any cause, the

Chairperson shall appoint one of the Board members in the Audit Committee to act on his behalf. In

the absence of such an appointee, the members shall elect from amongst themselves one person to

act on the behalf of the Chairperson;

On a written request by a more than fifty percent of the members, the Chairperson shall call for a

special meeting;

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to

the meetings of the Board shall be followed in the case of meetings of the Audit Committee. The

notice period for a meeting of the Audit Committee shall be one week;

No member shall continue on the Committee for more than two terms of four years each or attaining

the age of 74, whichever is earlier;

The minutes of the meetings of the Audit Committee or resolutions of the Committee shall be placed

before the ensuing meeting of the Board for noting or ratification or consideration;

All orders and decisions of the Audit Committee shall be signed by the Chairperson of the

Committee and authenticated and circulated by the Secretary of the Committee to the members of

the Committee;

The Director with the approval of the Board of Governors may refer such matters to the Audit

Committee pertaining to the functioning of Institute that they deem appropriate;

Functions of the Committee:

Q) The Audit Committee shall be guided by the overall objective of continuous improvement
of the Institute’s financial sustainability. The mandate for the Audit Committee shall
include a review of existing financial processes, practices and normative standards with
industry best practices;

(i) The functions of the Committee would include, inter alia:

(1) Examination of the financial statement and the auditors’ report thereon and
provide the Board of Governors with their expert advice on the same [Sub-Section
(2) of section 25 of the Act];

2 Internal and external risk management of the Institute, limited to internal controls,
financial misreporting and fraud risk [Sub- Section (2) of section 25 of the Act];
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(m)

3) Appointment, remuneration and terms of appointment of auditors of the Institute;
4) Any other specific assignments given by the Board.
Authorities and Responsibilities of the Audit Committee - The Audit Committee shall have
authority to audit any matter in relation to the items specified under functions of the Audit
Committee above or referred to it by the Board and for this purpose. The outcome of such audit

shall be reported to Board with recommendation of the Audit Committee;

SCHEDULE-B
List of Appointing Authorities, Disciplinary Authorities and Appellate Authorities for Different Categories of
Employees:
Pay Level of posts Appellate
S. as per Seventh Appointing Authority Disciplinary Authority Ag&ori t
No. Central Pay y
Commission
1 Group ‘A’ (Level 17 of 7th Board of Governors Board of Governors -
CPQ)
2 Group *A (In paytzcale of Chairperson, Board of Chairperson, Board of GBoard of
level 10to 16 of 77" CPC) Governors Governors overnors
3 Group *B” (In pa}[/hscale of Director Director Chairperson, Board of
level 6to 9 of 7 CPC) Governors
4 Group “C” (In pay scale of Chief Administrative Officer Chief Administrative Director
level 1to50f 7" CPC) Officer

Note: Authorities at Serial No. 4 are delegated by the Board

SCHEDULE-C

The delegation of powers to the Director shall be as follows:

A. Learning, Research & Outreach:-

1)

)

)
(4)
Q)
(6)

(7)
(8)

©)

To advise the Board on academic matters based on the global developments with the advice of
Academic Council for creation of new programmes, new Centres, collaboration with other
Institutions and for any matters detailed in clauses (e) and (k) of section 11 of the Act which are
consistent with the vision of the Institute;

The Director may initiate the strategic review of a new or any existing degree or diploma
programme in the best interests of the Institute’s vision, mission and strategic goals. The Director
shall submit any proposal for introduction, modification, collaboration, expansion or discontinuation
of a degree or diploma programme as recommended by the Academic Council to the Board for
consideration. Such a review may be need based or to support the three year review of the Institute
as per sub-section (5) of section 11 of the Act or as suggested by accreditation agencies, etc.;

To enter into corporate partnerships with Indian or Foreign companies, for full or part-time
programmes of study, training and research, leading to the award of diplomas, degrees and titles to
be conferred by the Board with the advice of the Academic Council and approval of the Board,;

To represent the Institute with academic accreditation agencies;

To enter into academic collaborative arrangements with foreign universities and academic
institutions, after ensuring that all extant rules and statutory laws have been duly complied;

To enter into Student Exchange Programme agreements, with Indian and Foreign Universities after
ensuring that all extant rules and statutory laws have been duly complied;

To implement, redesign, and revise, any existing or new executive education or training programme;
To enter into corporate partnerships with Indian or Foreign companies for executive education,
wherein the Institute agrees to conduct series of programmes spread over a considerable period of
time for a corporate client or a group of clients, after ensuring that all extant rules and statutory laws
have been duly complied,;

To accept gifts and endowments for establishing Faculty Chairs, scholarships and other purposes
consistent with the mission or vision of the Institutes from individuals, public or private limited
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(10)
(11)
(12)
(13)
(14)
(15)

(16)

(17)
(18)

(19)

companies or not-for-profit entities in India or abroad, Government or quasi-Government
organisations and supranational organisations;

To accept grants or sponsorships or enter into collaborative arrangements for establishing Faculty
Chairs or Centres from individuals, public/private limited companies or not-for-profit entities in
India or abroad, Government or quasi-Government organisations and supranational organisations;
To sanction money for research projects or case study and to revise such amounts from time to time;
To accept or refuse externally funded research projects or assignments or consultancy assignments
and to assign the project to one or more faculty members;

To accord sanction to outsource any part of the Institute’s work to outside professionals/ agencies
based on Board of Governors approved budgetary limits or financial powers as listed in 1IMC
Service Rules 1985 duly approved by the Board and as amended thereafter;

To appoint project-tied temporary research staff.

Such staff may be remunerated either on a lump sum basis, monthly basis, on reaching milestones,
or other ways;

To sanction honoraria or income to faculty with respect to externally funded research or consultancy
projects provided the time devoted for research or consultancy for which payment is being made is
counted towards overall ceiling of fifty-two days per year and the honoraria or income is
specifically provided for in the research/consulting budget;

To undertake publication of the Institute’s journals, periodicals and other publications in the
furtherance of research and academic activities;

To apply for and obtain patents, copyrights, trademarks and any other form of intellectual property
in the name of the Institute or jointly with another party;

To commercially exploit intellectual property rights and enter into suitable arrangements with
parties concerned.

B. Executive Education:

@ To approve the target participation and financial budget including the fees to be charged in respect
of the open, customised and partnership programmes and international programmes;

)] To approve cancellation of a programme and write off of expenditure booked against the
programme;

3) To refund the participants’ fees for non-participation on a case to case basis;

4) To approve schedule of charges for boarding and lodging in the management development centres,
and classrooms and sanction expenditure for house-keeping or purchases within the approved
budget estimates;

(5) To approve award of contracts as required for establishments on campus (e.g. maintenance of
Management Development Centre etc.);

(6) To fix the overall budget for expenditure to be incurred in respect of open programmes in a financial
year towards advertisements, printing of brochures and pamphlets;

@) To fix the honorarium of guest faculty;

(8) To engage the service of outside agencies or experts for specific needs of the executive programmes;

9 The Director with the advice of the relevant stakeholders, shall propose all policies, procedures and
honoraria in regard to Executive Education for consideration and approval by the Board.

C. Faculty:

1) To appoint Full-time, Part-time, Adjunct, Visiting, Professor of Practice Faculty etc.at the
appropriate level, and fix his remuneration and other terms in accordance with the SCHEDULE-B
of the Regulations and as per the extant rules of the Institute;

(2) To permit deputation of faculty to serve in another organization in India or abroad including under
schemes sponsored by the Government as per the extant rules of the Institute;

3) To accord approval to attend seminars or workshops in India or abroad and also sanction the
participation fees and travel allowances as per rules governing the same or that sanctioned by the
sponsoring organization in full or in part;

4) To approve expenditure on Faculty Development, as per norms and guidelines approved by the
Board of Governors;

(5) To accord permission to faculty to accept part-time nomination on the Board of Directors of
companies/organisations, Board of studies of academic institutions as examiner, for evaluation, etc.;

D. Administrative Staff:
1) To make appointments and to effect promotions to all sanctioned non-faculty posts in accordance

with the SCHEDULE-B and as per the extant rules of the Institute;
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)

3)

To make temporary appointments for a specific period to meet the needs of specialized expertise
from time to time as per the extant rules of the Institute. To approve deputation of an employee to
another Government/ non-Government organization for a period not exceeding two years at a time
as per the extant rules of the Institute;

To impose penalties, major or minor on employees and to be the appellate authority on any original
or appellate order in respect of employees as per SCHEDULE-B, in a transparent and justifiable
manner, in accordance with extant rules and regulations, with due regard to the principles of natural
justice.

All Employees:

Within the parameters of the IIMC Service Rules, Regulations and other applicable extant rules, the Director
shall have the power to:

1) To accord leave of all types as per the extant rules of the Institute;

(2) To accept resignation from service and permit voluntary retirement as per the extant rules of the
Institute;

3) To accept request for condonation of notice period;

4) To recommend or order premature retirement as per extant rules and regulations of the Institute;

(5) To terminate temporary appointment by giving the required notice or by payment of salary in lieu of
the notice period to the extent considered necessary;

(6) To sanction retirement benefits to the retiring employees;

@) To sanction periodical increase in Dearness Allowance and other allowances and ad hoc bonus as
extended to the employees of autonomous bodies by the Government of India;

(8) To sanction interest-bearing or non-interest bearing advances to the employees;

9 To sanction travelling allowance;

(10) To sanction Leave Travel Concession or Allowance;

(11) To sanction reimbursement of medical expenses to the employees and their dependents in
accordance with the policy approved by the Board of Governors;

(12) To sanction other entitlements to employees such as tuition fees, conveyance charges, etc.

(13) To modify or introduce new entitlements from time to time with prior approval of the Board of
Governors;

(14) To sanction performance linked incentives for employees; or to sanction special awards instituted
for long and meritorious service with prior approval of the Board of Governors;

(15) To allot or cancel allotment of quarters and exercise powers and to fix charges for electricity,
water, and other services provided by the Institute;

(16) To create academic, administrative, technical and other posts with the approval of the Board:
Provided that the cadre, the pay scales, allowances and term of employment of such posts shall be
such as may be determined by the Government.

Financial:

(1) To register as a Scientific and Industrial Research Organization with the Ministry of Science and
Technology if required;

2 To register as a wholly charitable organisation with the Income Tax Department;

3) To claim exemption under sub-clause (vi) of clause (23C) of section 10 of the Income Tax
Act,1961(43 of 1961);

4) To register for Goods and Services Tax (GST) in respect of the services rendered by employees;

(5) To register under any other law that may become applicable to Institute from time to time;

(6) To open and operate bank accounts and avail exemption, under Foreign Contribution (Regulation)
Act and accept foreign currency contributions and operate foreign currency accounts;

@) To sign cheques and operate bank accounts through Joint Signatures one from First Signatories (one
officer from Finance and Accounts department) and one from Second Signatories (Director/Chief
Administrative Officer/Dean) as approved by the Board;

(8) To open DEMAT accounts and entrust custodial services and sign on applications and discharge
documents;

9) To open Letters of Credit, sign declarations, undertakings or certificates warranted by various
authorities such as Reserve Bank of India, Income Tax, Customs and Central Excise, Goods and
Services Tax, Passport, and other official agencies;

(10) To approve investments of the Institute in accordance with guidelines laid down by the Finance

Committee of the Board of Governors, as approved by the Board of Governors, and Government
rules;
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(11) To engage the services of specialists such as accountants, advocates, architects, designers or any
other professionals and fix their remuneration by following due procedures and guidelines
applicable for the purpose;

(12) To write off cash losses within the approved limit in each case after making a suitable enquiry, if no
official could be held responsible with prior approval of the Board of Governors;

(13) The General Financial Rules 2017 shall apply mutatis mutandis.

G. Capital-Purchases and Expenditure:

1) All capital purchases and expenditure of the Institute shall be in accordance with the relevant extant
rules or guidelines;

2 In the normal course, the Director shall ensure that all expenses are against budgets approved by the
Board and payments made strictly as per the laid down procedures and norms;

3) In exceptional or unavoidable circumstances where an activity has to be undertaken and the payment
(capital or revenue) has to be made on an urgent basis, the Director shall have the discretion to
consider and approve the laid down procurement procedures to be followed for exceptional or
unavoidable circumstances. If Director after evaluating the situation is satisfied that the laid down
procedure cannot be followed considering the urgent or extraordinary situation in the better interest
of the Institute, he may approve and place the same before the subsequent Board meeting for
ratifications. The Director shall only exercise these powers after satisfying himself that given the
urgency of the situation, it would be difficult to follow the entire purchase procedure and the laid
down procedure. Such transactions shall be reported to the Finance Committee and Board for their
review at the next meeting;

(@) To provide extension of time beyond stipulated date for completion of work without levy of penalty
in case of no fault of the supplier or contractor in accordance with the relevant extant rules or
guidelines.

(5) The General Financial Rules 2017 shall apply mutatis mutandis.

H. Revenue-Purchases and Expenditure:

(1) All revenue purchases and expenditure of the Institute shall be in accordance with the relevant
extant rule or /guidelines;

2 To review the performance of contractors on a periodic basis and terminate the contract(s) if found
unsuitable;

3 To incur any revenue expenditure as provided in the annual budget or against any provision;

(@) To sanction emergency revenue expenditure other than that provided in the budget. Such expenses
should be brought to the notice of the Finance Committee of the Board of Governors at its next
meeting;

(5) To incur expenditure of non-recurring nature for functional needs including expenditure on
seminars, workshops, special events;

(6) To extend financial aid to deserving students by appropriate schemes of fees waiver, scholarships,
prizes, awards, and other incentives to students;

(7 To extend prizes, awards, and other financial incentives to deserving employees both teaching and
non-teaching by appropriate schemes as per the approved Board of Governors guidelines;

(8) To incur expenditure on entertainment and hospitality on visiting dignitaries and other visitors to the
Institute as per the approved Board of Governors guidelines;

9) To sanction institution of lawsuits or prosecution subject to approval of Board and to approve
necessary expenditure for legal affairs;

(10) To write off of assets and stocks losses after making a suitable enquiry, if the same cannot be made
good, with the recommendation of Finance Committee and approval of the Board;

(112) To dispose and write off obsolete, unserviceable and redundant assets and consumables;

(12) To dispose and write off assets and consumables if they have served their rated period of life and are
no longer useful and to remove the same from the asset register;

(13) To dispose and write off assets and consumables if they have been lost due to theft, fire, or any other
natural disaster subject to approval of Finance Committee and Board;

(14) To approve disposal of assets and consumables through auction or tender or buy-back arrangement,
in accordance with the relevant extant rules or guidelines.

(15) The General Financial Rules 2017 shall apply mutatis mutandis.
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l. General:

(1)

@)
3)
(4)

(5)
(6)
()

(8)
(9)

(10)

(11)

To create committees, appoint Chairpersons and Deans, under sub-section (1) of section 20 of the
Act, for academic and administrative work, from time to time, towards achieving the various short-
term or long-term objectives, and for the smooth functioning of the Institute;

To apply for and obtain patents, copyrights, trademarks and any other form of intellectual property
in the name of the Institute or jointly with another party;

To commercially exploit intellectual property rights and enter into suitable arrangements with
parties concerned,;

The Director may with the approval of the BoG delegates any of the powers vested in him by this
Regulations to the Deans, Programme Chairpersons, CAO or any faculty member or any officer of
the Institute, provided such a delegation does not dilute the role of the Director nor his overall
responsibility and accountability vis a vis the delegated powers;

To define, specify and prescribe rules and procedures, manuals, etc., to regulate the working of
functional areas and responsibilities of officers and staff in the organisation;

To be the spokesperson of the Institute and to delegate this task on his behalf to any functionary of
the Institute;

To institute a suitable grievance redressal handling mechanism within the Institute to handle
grievances arising out of decisions, orders and actions of any academic or administrative
functionaries or committees in a just and timely manner which is within the given frame-work of
extant Regulations and IIMC Service Rules 1985 duly approved by the Board and as amended
thereafter;

To act as the appellate authority in case of any grievance wherein the Director is not a party or the
cause of grievance.

In cases of grievance where the Director is a party to the decision causing grievance or is the cause
of grievance, the Director shall refer such cases to the Chairperson of the Board which are to be
routed through the Director. However, the individual employee is permitted to mark an advance
copy of his representation to the Chairperson of the Board;

To ensure that sections 8, 9, 22, 23, 24, 26, 27, 28, 32 and 33 of the Act are complied with and to
bring to the notice of the Board any instance of non-compliance at the first opportunity;

To take such measures as are necessary in exigencies in matters not specifically provided for, in the
overall interest of the Institute;

SCHEDULE -D

Baseline Performance Objectives (Baseline Key Result Areas) of Director

Prior to the promulgation of the Act, the role of the Director primarily focused on Institute administration [see (A)
below].Given the strategic needs of the Institute, a number of additional baseline Key Performance Areas (or Key
Result Areas) have been presently identified for the Director [see (B) below] which the Board may review, quantify
and change. While important, these strategic priorities are in the best interest of the Institute, and therefore these Key
Performance Areas (or Key Result Areas) need to be interpreted accordingly. These shall be an aggregate of the Key
Performance Areas (or Key Result Areas) of direct reportees to the Director (Deans, Chairs of committees, Chief
Administrative Officer, etc.) at Institute. After the promulgation of the Act, there has been a significant increase in
centralization of “accountability and responsibility” with the Director being accountable to the Board of Governors.

(A) Institute Administration
1) Day to day running of the Institute including oversight of all its activities;
2 Coordination with Board of Governors;
3) Handling legal issues, including old and new court cases;
4) Liaison with Ministry
(B) Institute Strategic Priorities

Diagnose, assess and recommend plans to improve governance and develop sustainable implementation
mechanisms for strategic priority areas:

1)
()

3)

Energizing and strengthening alumni relations - Diagnose, assess and re-energize alumni network to
connect with “mothership”;

Development/fund raising:

€) Diagnose, assess and recommend governance structure and processes;

(b) Diagnose, assess and promote fund-raising to support strategic initiatives.

Physical infrastructure:
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(4)

(5)

(6)

()
(8)
(9)

@ Diagnose, assess and recommend development of infrastructure:

M Renovate;

(i) Refurbish;

(iii) Upgrade;

(iv) New Construction.
(b) Diagnose, assess and recommend maintenance of existing infrastructure;
(c) Diagnose, assess and recommend optimal infrastructure utilisation.

Diagnosis and assessment of strategic role, curriculum and performance of programs, create strategy
to strengthen:

@ i.e. Ph.D., MBA, MBA for Executives, PGDBA, PGPEX-VLM and Executive Programs,
etc.;

(b) Strategic focus areas to position for future;

(© Curriculum fit with recruiter requirements and strategic focus areas;

(d) Student placements;

Diagnose, assess and have oversight of strategic recruitment, human resources and resource
allocation:

€)] Faculty recruitment to support strategy and strengthen teaching, research, service and
outreach;

(b) Faculty productivity in areas of:
(i Faculty work norms;
(ii) Research;

(iii) Program teaching;
(iv) Executive education training;

(v) Service;
(vi) Outreach and consulting;
(© Faculty development initiatives to strengthen research and teaching;

(d) Officer and staff productivity:
(i) Officer and staff job descriptions;

(ii) Officer and staff work norms.

(e) Resource allocation across areas and programs to meet strategic needs and improve
productivity;

U] Organisation re-structure for efficiency;

Diagnose, assess and strengthen internal processes:

@ Academic process improvements;

(b) Administrative process improvements;

(© Financial process improvements and budget management;

(d) Service delivery process improvements;

(e) Procurement process improvements;

()] Digital transformation.

Fostering an inclusive and professional environment with all internal and external stakeholders
including faculty, students and staff.

Foster excellence and communicate reputation to internal and external stakeholders (Government,
agencies, partners, rankings, accreditation etc.);

Diagnose, assess and recommend steps for financial growth and stability:

€)] Revenue growth;

(b) Expenditure education;

(c) Corpus growth.
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1)
(2
3
4)
(5)
(6)
(7
(8)
9)
(10)

List of Centres:

(1)
(2)
(3)
(4)
(5)
(6)

SCHEDULE-E

Business Ethics and Communication Group
Economics Group

Finance and Control Group

Human Resource Management Group
Management Information Systems Group
Marketing Group

Operations Management Group
Organizational Behavior Group

Public Policy and Management Group
Strategic Management Group

Management Centre for Human Values

Case Research Centre

Financial Research and Trading Laboratory
Centre for Development and Environment Policy
Centre for Entrepreneurship and Innovation
Centre for Corporate Governance
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